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Move to 
put up 
subs 











Higher subscriptions for 
all NALGO members earn- 
ing more than £500 a year 
are proposed by the Na- 
tional Executive Council in 
a motion it is submitting to 
this year’s Conference. The 
increases amount to 6d. a 
month for those earning be- 


tween £501 and £1,000; Is 
a month for those earning 
between £1,001 and £1,500; 


and 2s. a month for those 
earning more than £1,500. 


First for five years 


The following table shows 
the present and the proposed 
rates 

Monthly 
Annual subscription In 
salary Vid Proposed cre 
a ee aera 
Up to £3 2 0 2 
£301-£500 3 0 ; oO 
£501-£750 ‘ 0 4 6 6 
£751-£1 OM 4 6 5 ¢ 6 
£1.001-£1.500 § 0 6 O 1 0 
Over £1,504 5 0 7 0 2 4 

The Council estimates that, 

in a full year, these higher 


subscriptions will increase the 
income of Headquarters by 
£50.000, of branches by £24,000 
and of district committees by 
£4,700 

Subscriptions last went up in 
1956. If Conference accepts the 
N.E.C."s motion, members will 
Start paying the new rates from 
November | this year. 


Sonia sang 
for TV 


One of NALGO'’s youngest 
members, 15-year-old Sonia 
Reed, a junior in the clerk’s 





departrrent of Axminster rural 


district council, recently 
seen on B.B.C television 
She sang two Irish folk songs in 
the “All Your Own” pro 
gramme 
Briar Johnson 


was 





and was interviewed by | 





“Only weapon left’ to 
transport members 


HE NATIONAL Executive Council is to ask this year’s 
Conference to write a “strike clause” into NALGO’s 


constitution. 


This startling decision was taken by a near-unanimous 


vote at a meeting of the N.E 


on March 11. Fifty-seven 


voted in favour. two voted against, and one abstained 
If agreed by Conference, it will reverse the decision of the 


1957 Conference, which re- 


fused to adopt a strike clause 

Why 
accepted policy 

It arose out of the desperation 
of transport branches which, for 
12 years, have been vainly 
trying to persuade some provin- 
cial bus companies to set up 
negotiating machinery for them. 

The companies have spurned 
every approach. 

Last December the N_E.C.’s 
transport committee heard that 
some of branches had 
reached the end of _ their 
patience. The committee agreed 
that, persuasion having failed 
one weapon alone was left 
a withdrawal of labour 


this sudden reversal of 


these 


_ | 
United action? 
transport committee 
recommended 


The 
therefore 
(i) That the branches concerned 

be asked if all their members 

would strike; and 
(ii) That, if the answer was 
all the other unions concerned 
be invited to join with NALGO 
in “united strike action to 
secure the establishment of 
negotiating machinery.” 

On January 14, the national 
service conditions committee 
asked the N_E.C. to authorise 
the necessary action, and to con 
sider all the implications 

When this request came 
before the N.E.C., it was clear 
that the Council was solidly 
behind the transport members. 


support a 


yes, 


But it was powerless to do 
inything under the Association's 
present rules 

In 1957, it was 


told, Mr 


Gerald Gardiner, Q< had 
advised the Council that any 
strike by members in_ the 


absence of a strike clause would 
be attended by grave risks 

lf the N.E.C, or Conference 
called a strike in such circum- 
stances, it would be open to any 
member to apply to the Court 


ONE MAN'S THOUSAND 


A ten-;.ar effort by one 
member has raised more than a 
thousand pounds for NALGO's 
Benevolent and Orphan Fund 

In 1951, George R. Barrow, 
of the Manchester branch. set 
himself a target of £1,000 for 
the Fund. His latest contribu- 
tion, of £129 7s.—the proceeds 
of a Christmas draw—brings his 
total to £1,065. 


for a declaration that the 
decision was outside the Assoct- 
ition’s powers. If the Court 
agreed, then it would be illegal 
to give strike pay. 

To remedy this position, one 
member moved that Conference 
be asked to insert a provision 
for withdrawal of labour in the 
Constitution and Rules of the 
Association 

“If NALGO is powerless to help 
these members,” said another 
“then it must abrogate all claims 
to be a trade union.” 

The vote was taken as a 
“major issue,” which means that 
the names of those voting are 
printed in Public Service. The 
voting was as follows: 

For the motion 


E. Alderton, L. G. Amabilino, 


W. F. Appleton, P. F. Beels 
Besserman, L. Bevan, A. Blue, 
N. W. Bingham, T. Ff rierley, 
FE. H. Clayton, E. G. Couldrey, 
R. M. Creed, Miss M. W. Curtin; 

V A. Day, H. Duckworth, 
Stephen Duncan, F. Eade, J. W 
Edmonds, P. W. English, T. Fern- 
ley, J. J. Gardner, W. P. Gilligan, 
R. S. Gray, Miss M. G. G 
Gregory, H.C. T. Hailes, A. H. 
Heron, L. W. G. Hetherington, 
R. W. E. Hill, J. Horsfall, T. J 
Hutton 

L. R. Jenkins, B. T. Jennings, 


K. W. Jones, T. J 
W. Kenyon, G 


Du'B. Keefe, 
A. Knowles, H 


Long. N. McLean, Miss H. M 
Monaghan, R. Morgan, A. E. Nor- 
trop, R. G. Oakley, A. E. Odell; 

Miss F. I Pole, F V Powell, 
R. Riley, R. H. Russell, Miss C. 
Simms, C. A. Smaliman, A. Lind- 
say Stewart, H. R. L. Strawbridge, 
Miss M. Townson, E. J. Varley, 
R. E. Walker, B. J. Walpole, W 


Whalley, and H. Winter 
Against the motion 
A. A. Dumbrell 

No vote cast 
G. T. Beltun (the President) 


ind R. Evans 


Special Conference? 


Some 


issue $0 


speakers thought the 
important that they 
pressed for a Special Confer- 
ence to make it possible to 


move before June. But this 
was rejected. on the ground 
that it would be unlikely 


to save more than four or five 
weeks. It was, however, agreed 
to include the proposed amend- 
ment of rules in the motion so 


that, if Conference agrees, 
action can be taken immedi- 
ately after Conference instead 


of, as is usual, waiting a year to 
amend the rules. 
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SPRINTER! 


Gir! with an eye on the 1964 
Tokyo O‘ympics is Daphne 
Arden, 19-year-o'd Birminz- 
ham member. She ho'ds the 
British indoor 100 yards 
record, and is also Warwick- 
shire 220 yards champion. 
TUUPTUEDU ETUDES ELAS 


New Towns Act— 
Ministry report 
The effect on staff of the New 

Towns Act, 1959, has been the 
subject of a report by the Min- 
istry of Housing and Local 
Government The 
contained in the report were 
considered by the staff side of 
the New Towns Whitley Coun 
cil at a meeting on March 24, 
too late for report in this issue, 
and were discussed in a meeting 
of the full council on the same 
day. 
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PRICE 3d. 


N.E.C. SEEKS POWER TO 
STRIKE 


“Express” 
salutes 
NALGO 


The big guns of the “Daily 
Express” have boomed in 
NALGO's favour. Twice in 
February and again in March, 
they saluted NALGO’s member- 
ship achievement, 

Express industrial reporter 
John Grant fired the first con- 
gratulatory salvo on February 
25, after an interview with the 
general secretary 

Under the heading UNION 
SETS NEW SPEED RECORD, 
he told the Express’s four- 
million-plus readers about 
NALGO’s phenomenal growth, 


Success story 


Overleaf in the same 
an Express leader said: 
“A splendid record of success is 
achieved by the National and 
Local Government Officers’ Asso- 
ciation... Last year’s fise 
equatied that of all the T.U.C.- 
affiliated unions put together 
“NALGO's general secretary 
. . does not deliver weighty pro- 
nouncements on the world’s prob- 


msuc, 





ems. He gets on with the job of 
looking after his members’ in- 
terests 


“The T.U.C. is puzzled by its 
failure to attract white-collar 
workers. It will find all the answers 
to that problem in the story of 
NALGO.” 

Then, on March 1, the 
paper published a four-columns- 
wide, eight-inches-deep feature, 
including a chart showing how 
NALGO's progress compared 
with that of other major unions. 


Picture by 
Birmingham Evening Despatch 
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Outstanding economy— 
proved by recent A.C.U, 
observed test — 
sparkling looks, brilliant 
and reliable performance, 
simple controls and 
supreme comfort 
Comprehensive B.S.A 

5 point service scheme 
to keep your Sunbeam in 
peak condition always 
Every day, more and more 


beams take the road 
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Please send 8.5.A. Sunbeam Scooter Colour C atalogue 
NAME 


ADDRESS 


— 








ge ae 





Page 2 


DELAYS AND REBUFFS 


by G. W. PHILLIPS, national organiser 


"THREE STAFF side claims came before the National Joint 


Rang a Ange forge 
briefly under “Late news” in the March Public 


ject 
time, 
“DD,” 
salaries. 


susavend aver- 


Metr grade 
copy-typists’ 





m boa 


become the new 
chairman of the 
Southern gas board. 





February 22, which 


subject = regular shift dutics 

should be allowed another day 

in lieu when their normal rest 

ree fell on a bank or statutory 
y. 


More time wanted 


— maintained 
im broke entirely 
new ground as far as staff were 
concerned. They would, there- 
fore, like to consider it more 
closely, and to give a reply at 


the next meeting of the council. 
This was agreed 

On the o two claims, how- 
ever, failures to agree had to 
be recorded. 

Grade “DD” Metropolitan 
had been treated less favour- 
ably than any other grades when 
the national salary scales were 
revised in 1960. It had gone up 
by only 58.2 per cent (ignorin ring 
London weighting) as compa 
with 1950, while percenta a 
SEF puis dd. merand toon 

gra fal rom 
- ade to 662. The ar side, 
ore, proposed that top 

two points the grade should 
be increased to £880 and £930 
to give total rises of 63.4 and 
63.6 per cent. 

The employers’ side did not 
dispute the accuracy of the cal- 


culations made by the staff side; 
but it said it could not agree to 
amend any part of the scales 
so soon after the 1960 settle- 
ment. It could not, therefore, 
accept the claim. 


Routine typists? 


The claim for a copy-typists’ 
scale with a maximum of at 
least £560 met a similar re- 
sponse. 

The staff side explained that, 
while there was no national 
scale for copy-typists, the 
majority of area boards used 
special scale 3 for these posts. 
This meant that most copy- 
typists received a maximum 
salary of £520 (Privincial “A”) 
at a time when the maximum 
salary for “the most simple, 
routine clerical work” had been 
fixed at £560 a year (Provincial 
“A”). The training and duties 
of copy-typists, it pointed out, 
could not be regarded as in- 
ferior to those of staff doing 
such routine work. 


No national scales 


The staff side asked that the 
NJ.C. should consider setting 
up a grade that would give 
copy-typists a maximum of at 
least £560 a year. The proposal, 
it said, should be referred to the 
council's salaries and condi- 
tions of service committee for 
further examination. 

The employers’ side said the 
N.LC. had never laid down 
national scales either for short- 
hand-typists or for copy-typists. 
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Confidence is the keynote of Hepworth tailoring... in its 
hand cut quality, its craftsmanship, its character. Hepworth 
hand cut suits are individual, cool, distinguished. Hepworth 


Goths are hand picked. Hepworth styles run fashionably true 
to form. A Hepworth customer always fecls at case. He 


omit 


‘Manwarthe| 
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103 OXFORD STREET, LONDON, W.s 


and throughout the country 











It had merely decided scales 
within which the various em- 
ployments were placed by the 
area boards in consultation with 


staff sides of the area joint 
councils. The National Joint 
Council could not lay down 


whether any particular employ- 
ment was superior, or inferior, 
to that of clerical workers below 
the bar in clerical oa A/B. 

Further, the employers’ side 
had been assured by its mem- 
bers that, whatever scale was 
used for copy-typists, the salary 
was such that aan was no lack 
of recruits of good quality. 

On these grounds, the em- 
ployers’ side argued that it was 
reasonable to reject the claim. 


Fair comparison 


The staff side replied that 
the tests should be not whether 
the salaries offered attracted 
enough recruits, but whether the 
salaries paid were reasonably 
comparable with those paid by 


good employers in outside 
industry. 
It was not asking for a 


national rate for copy-typists as 
the employers’ side had inferred. 
It asked merely that the special 
scales should be amended to 
include a scale that would give 
an adequate remuneration to 
copy-typists in relation to the 
salaries now paid for simple, 
routine work, and one which 
would compare with what was 
paid by good employers outside. 

The employers’ side, however, 
insisted that there was no case 
for the N.J.C. either to alter 
the existing scales or to intro- 
duce a new one. 





Electricity 
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New procedure will 
speed negotiations 


by L. G. MOSER, national organiser 


Se cut out any avoidable delay, the N.J.C. has decided to 
meet every three months in future, instead of every two 
months—and its negotiating committee will meet whenever 


necessary between these 
meetings. 

In the past, matters needing 
detailed consideration have been 
referred to the negotiating com- 


mittee. But frequently boards’ 


members have not been willing 





MORE DEGREE 
SCHOLARSHIPS 


Until two years ago, the 
scholarship committee of the 
National Joint Advisory Coun- 
cil was authorised to award 
only 12 university scholarships 
each year to employees. 

It therefore decided not to 
consider applications from those 
who had already obtained local 
education authority grants or 
state scholarships 

But there is now no limit to 
the number of scholarships that 
can be awarded by the supply 
industry—and they are much 
better than others financially. 

In February, therefore, the 
scholarship committee awarded 
scholarships to four such appli- 
cants, including E. Snowden, an 
assistant (establishment) with 
the Yorkshire electricity board. 
He is a NALGO member, and 
was education secretary of his 
branch. 


Extra grades for 
station clerks 


New provisions for the grad- 
ing of station clerks, with effect 
from April, 1960, were agreed 
by the National Joint Council 
on March 14. They are: 


Number of 
employees on 
Station 
establishment Grade 
50 or fewer 2,3, 0r 4 
51 wo 200 3, 4, or 5 
201-350 4. 5. or 6 
351-500 5.6. or7 
501-650 6, 7, or 8 
Over 650 7, 8, or 9 
The new provisions give an 


extra grade for each class, and 
the agreement states: 

“A station clerk should be 
placed in the alternative grade 
commensurate with his duties and 
responsibilities. This will depend 
largely on the degree of delega- 
tion within the accountancy, secre- 
tarial, and personnel fields, the 
capacity of the station, and the 
extent .to which the station clerk 
is responsible for general admin- 
istration (which may include the 
maintenance of technical records) 
within the station.” 

The new provisions do not 
go as far as the staff side would 
have liked, and they leave the 
number of employees, instead 
of both megawatt capacity and 
number of employees (which 
the staff side would have pre- 
ferred), as the main factor in 
determining the grading of each 


post. 
They do, however, indicate 





CLERICAL APPEAL 


DISPUTE SETTLED 
The December Public Service 


ee that a dispute had been 
erred to the Industrial Court 
on the 


of a clerk in 
charge of filing, stationery, and 
despatches in a London district 


Since then, informal! discus- 
sions with the boards’ mem- 
bers have resulted in an accept- 
able settlement. The reference to 
arbitration has accordingly been 
withdrawn. 





that the capacity of the station 
is also to be taken into account. 
They depart from the old ar- 
rangement under which grading 
was rigidly fixed according to 
whether original records duties 
only, or original records and ac- 
counting duties, were dealt with; 
and they stress the administra- 
tive responsibilities that, as the 
staff side has emphasised, are 
more and more falling 
station clerks. 


Nuclear specials 


The staff side made it clear 
that it thought that the new ar- 
rangements might still be inade- 
quate in some cases—including 
the nuclear stations—and that 
it assumed the agreement for 
special grading in special cir- 
cumstances would still apply 

The staff side realised, too. 
that the test of the agreement 
would be how it was implemen- 
ted. It held itself free to raise 
the matter again should this 
prove unsatisfactory 

Boards’ members said they 
did not intend that the changes 
should lead to “wholesale up- 
gradings, but rather that the 
higher grades should be con- 
sidered only where the duties 
and responsibilities of the 
station clerk are fully compre- 
hensive.” 

Two staff side claims were 
also considered at the meeting. 

The claim for a review of 
overtime provisions, reported in 
the February Public Service, was 
referred to the negotiating com- 
mittee for detailed considera- 
tion without commitment. 

The claim for review of cer- 
tain of the provisions for re- 
moval, lodging, and subsistence 
allowances is to be considered 
by a joint sub-committee, yet 
to be formed, of representatives 
of both the NJ.C. and the 


National Joint Board, as the 
N.J.B. staff side has submitted a 
similar claim. 





to refer claims—especially of a 
major character—until they have 
been satisfied that some change 
in the agreement is justified. 
This has caused delays of two 
months between each discussion. 

Further, unless the negotiat- 
ing committee has been speci- 
fically authorised to settle an 
issue, any agreed decision it 
reached has had to await 
approval of the N.J.C. 

The negotiating committee 
will now be competent to deal 
with any matter submitted 
either to the NJ.C. or directly 
to the negotiating committee, 
whichever meets first; and it 
will have power to settle any- 
thing on which the two sides 
are agreed. 

This leaves the staff side free 
to settle an issue or, where it 
thinks fit, to ask for recommen- 
dations to be submitted to the 
full N.J.C. 

There is every reason to hope 
that this new procedure will 
mean speedier negotiations; 
but, if, at the end of the year, 
the staff side feels it is not work- 
ing well, it will be reviewed. 





on | 


‘Fourth leg’ 
proposals 
adjourned 


Little progress was made by 
the National Joint Managerial 
and Higher Executive Grades 
Committee on March 10 

Disagreement was recorded 
over staff side proposals for in- 
crements on _ reclassification 
Consideration of flexibility for 
grading designated posts and 
of the a ading of sub-area posts 
with “double-headed” districts 
was adjourned indefinitely. The 
staff side claim for upgrading 
district managers will be con- 
sidered further by the standing 
committee, although boards’ 
members stated that, on the evi- 
dence submitted, they could see 
no grounds for any change 

The standing committee will 
also look at the problems caused 
by devaluation, to find an ac- 
ceptable way of age them 

he staff side had asked that 
Station superintendents should 
g0 up by two grades. Boards’ 
members offered to apply grade 
6 instead of the present grade 5 
from class B upwards, but 
would not concede any change 
to class A superintendents. 

The staff side could not ac- 
cept this, and is to consider what 
further action to take 

To get these items discussed 
at all, the staff side had to with- 
draw its request for a general 
review of the agreement arising 
from the revised formula. 

This is bound to delay the re- 
view, though it is far from 
buried. The staff side has asked 
the three associations repre- 
sented on the committee to sub- 
mit their suggestions by the end 
of the year so that it can work 
out detailed proposals. 

It will raise the other ques- 
tions again when it thinks fit. 


S.W. plusages 

Agreement was reached on 
plus payments of £150 to some 
headquarters officers in the 
South Western electricity 
board, whose responsibilities 
had been increased by the new 
form of organisation. 

The staff side, which had 
pressed for a full additional 
grade, made clear its opposition 
to the plus payments in prin- 
ciple, and stated that it intended 
to watch carefully any spread 
in cases where in its view full 








grades should be paid. 
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Pay rises for three groups 


by BEN SMITH, national organiser 


FOR ASSISTANTS 

IN DISPENSING 

A new salary scale for assis- 
tants in dispensing, giving rises 
of between £20 and £40. was 
agreed by P. and T. “B” Com- 
mittee “C”™ on February 16. with 
effect from February 1. 

The new scale Is 


Age Ola New Rise 
t f £ 

16 175 195 20 
17 19 215 25 
18 225 250 25 
19 255 285 10 
20 290 320 30 
21 40 60 30 
22 395 425 ) 
and over 4135 448 0 
4\5 468 30 

455 485 ) 

475 50s 10 

495 §25 30 

$15 550 35 

535 575 40 


Allowances remain unchanged 
The part-time and evening 





Employment of 
contractors 


The General Council staff 
side has been giving urgent and 
serious consideration to prob 
lems which have arisen because 
contractors have been engaged 
on catering and domestic clean 
ing duties 

In certain cases. health ser- 
vice staff have been told that 
they were expected to transfer 
their employment to a firm of 
contractors 

The staff side is asking for 
an interview with the Minister 
of Health to discuss this 

Meanwhile members are 
asked to keep NALGO informed 
of any developments concerning 
the engagement of contractors 
by health service authorities 
especially where _ staff are 
iffected in any way 


TYPISTS AND 
PROFICIENCY 
The A. and C. Whitley Coun 
cil has agreed to recognise as 
qualifications for proficiency 
increments for copy-typists and 
shorthand typists the certificates 
awarded by a number of ad- 
ditional examination bodies 
This is the result of proposals 
made by the NALGO national 
sub-committee to the staff side 
Details will be published in 
the next issue of Public Service 


ANOMALIES IN 
GRADING 


The staff side of the A. and 
C. Council has considered a 
number of anomalies in grading 
structure which have affected 
designated and general grades 
since the Noe! Hall revaluation 

It was decided that appro 
priate action should be taken 
when the Industrial Court 
award on the 124 per cent 
claim is received 


MEDICAL 
TECHNICIANS 

The staff side proposal that 
salary standards for medical 
laboratory technicians should 
compare favourably with those 
of similar grades in the civil ser- 
vice was discussed at a meeting 
of the Whitley Committee on 
March 16. 

The management side said 
they were willing to study the 
evidence put forward by the 
staff side in support of the 
claim. They gave an assurance 
that this would be done as 
speedily as possible, so that a 
further meeting could be ar 
ranged in the near future 


LEAVE AND 
PROMOTION 


The official circular, P.T.A. 
84, giving details of annual 
leave allowances and. prome- 
tion increases, has now been 
published. 


i | 











clinic rate is increased from 
5s. 6d. to 6s. an hour 

The committee also reached 
agreement on the following 
overtime provisions 

Where possible. trme off in 

lieu shall be granted for any 
extra hours worked; but 
where this is not granted within 
a period of four weeks, assistants 
in dispensing shall be entitled 
to payment for overtime in 
excess of 39 hours a week to 
which prior approval has been 
given by the employing 
authority on the following 
basis : 

(a) the normal weekly salary, 
exclusive of London 
weighting. received by the 
assistant in dispensing 
shall be divided by 39 to 
ascertain the hourly rate 
and payment shall be 
made at this plain time 
rate ; 

(b) in calculating overtime 
hours. any period of less 
than half-an-hour on any 
one day shall be dis 
regarded 

The staff side notified the 
management side that it intends 
to seek a major revaluation of 
the salaries of assistants in dis 
pensing when it has completed 
its consideration of other fac 
tors which are at present under 
investigation 


FOR SOME 
P.T.A. STAFF 


The salaries of physiothera 
pists, occupational therapists 
chiropodists, remedial gymnasts, 
ind orthoptists will be in- 


creased by 5 per cent (with 
salary scales rounded off to the 
nearest £5) from January 1, 
1961 


This has been 
P. and T. “A” Whitley Coun- 
cil, and has accepted by 
the staff side without prejudice 
to future consideration { i 
complete | 


agreed by the 


been 


revaluation of the 

of the staff concerned 
The joint secretaries will give 

details of the new scales in an 


ler 
Sdiafries 


official circular and no 
approach should be made to 
employing authorities until this 
is published 


>A 
FOR DENTAL 

Rises ranging from £10 to 
£40 — and a new title — have 
been agreed for denta: atten- 
dants, 

In future, these officers will 
be known as “dental surgery 
assistants ° 

The new salary scales, which 
came into force on February | 
this year, are as follows: 

Oid New Rise 

Age t Ave i 
S 8 ee: oe 
17 235 17 145 10 
18 255 18 276 15 
19 #275 #19 #295) = 2 
20 295 20 326 25 
21 345 21 345 w 

335 22 370 35 
5 23 395 | 


380 24 420 40 
405 445 40 
40 470 40 
455 495 40 
48 520 4) 
S05 545 40 
530 570 40 


The extension c! the age- 
linked part of the scale to age 
24 means that. in future, new 
entrants aged 24 or over will 
enter at the age-24 point, and 
those aged 22 and 23 at the 
appropriate age point 

It was also agreed that a 
special rate of 6s an hour 
would be payable in future for 
duty it evening clinics ofr 
Sessions 

No agreement was reached 

on the payment of an allowance 
to holders of the Certificate of 
the Examining Board for Dental 
Nurses and Assistants; but this 
proposal ts to be examined in 
detail by yf the two 
sides . 
No approach should be made 
to employing authorities until 
ifter publication of the official 
Whitley circular embodying this 
igreement 


otficers 


Dental hygienists’ case 
put to Industrial Court 


HE first NALGO arbitration case to be heard by the new 
president of the Industrial Court, Mr. Roy Wilson, Q.C., was 


presented on March | 
dental hygienists 

The staff side of P. and T 
“B” committee “H,” represented 
by Philip Rowley, NALGO’'s 
assistant organiser for health 
staffs, based its claim on com- 
parisons with the salaty scales 
for dental attendants and 
medical auxiliaries 

The claim was for rises rang 
ing from £35 to £110, though a 
submission was made during the 
hearing that these should be in- 
creased by £40 following the 
recently-announced improved 
scale for dental attendants 


“Keep differential” 


Mr. Rowley outlined the his 
tory of the remuneration of 
dental hygienists, whose salaries 
were formerly settled by the 
Ministry of Health. He pointed 
out the close parallels between 
these salaries and those 
negotiated for dental attendants 
and suggested that the general 


| differential should be continued 


In comparing the duties of a 
dental hygienist and a medical 
auxiliary, Mr. Rowley claimed 
that the hygienist’s respon- 
sibilities were comparable to 
those of a __ single-handed 
auxiliary, but agreed that some 
account could be taken of the 
difference in. the length of the 
training periods. 

T management side's 
view was. that the hygienists’ 
seales in-the past.had feilowed 
those for state.enrolled assistant 
nurses, and that the level of 


It was a claim for a pay increase for 


their responsibilities was more 
that of a basic grade medical 
auxiliary 

Mr. Rowley said that. staff 
side were particularly concerned 
with the effect of the recent in- 


crease in salaries of dental 
attendants upon the claim 
Originally made for dental 


hygienists. He suggested that 
the Court might wish either to 
make an award based on the 
arguments contained in the 
statements of the case and 
coming into effect earlier than 
February 1, 1961; or. if it pre- 
ferred to make an award from 
a current date. it could make an 
adjustment which would reflect 
the new increase for dental 
ittendants. As far as the staff 
side was concerned. he said, the 
Court could regard the claim 
as being increased by £40 at 
each point if it wished to con- 
sider the second alternative. 


HEALTH MEMBER IS 
NEW BEEFEATER 


A member of the Hastings 
health branch was recently ap- 
pointed to the Queen's body- 
guard of the Yeomen of the 
Guard He ts A  Caldow, who 
works at. the Royal. East Sussex 


} bospital. His new appointment 
means that. he will be present on 


royal ceremonial occasions 











HEALTH CLAIM 


The 125 per cent ¢ aim 
on behalf of health service 
genera) and designated 
grades is to be heard by the 
industria) Court on Apri 5 
Details of the award wil be 
sent to branches as soon as 
they are availab'e. 
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OTHER HEALTH CLAIMS 


London weighting 


The claim for increases in 
London weighting is still under 
discussion by the management 
side of the Administrative and 
Clerical Whitley Council, the 
first of the councils to consider 
it 

The staff side has pointed out 
that the delay in dealing with 
this claim should be taken into 
account when the date of opera- 
tion of any new agreement is 
decided 


Almoners and P.S.Ws. 

As a result of discussions 
between NALGO, the Associa- 
tion of Psychiatric Social 
Workers, and the Institute of 
Almoners, proposals have been 
prepared for submission to the 
management side for a revision 





in salaries and career ‘prospects 


for psychiatric social workers 
and almoners. 
Public Service will report 


when negotiations are opened 
on these proposals 


Radiographers 
The P. and T. “A” Whitley 
Council has been unable to 
agree on a salary settlement for 
radiographers, The management 
side offer was unacceptable to 
the staff side, which is now con- 

sidering the matter again 


Dietitians 
The salary position of 
dictiuans is now under con- 
sideration, and will be discussed 
at the meeting of the P. and T. 
“A” Whitley Council on May 2. 


... the Midland. It has been for some time. For the Midland 


really does study the needs of its customers. He is a great believer 


in the Midland and is quick to tell others just how helpful the 
Bank can be. It’s a belief that has been repeatedly confirmed 


through the years. Not only by his own experience, 


but by the many new services he has watched the Midland introduce, 


such as Gift Cheques, Personal Loans and the Personal Cheque 


Service which is exclusive to the Midland. For him these things 


provide solid, practical evidence of the 
Midland Bank’s efforts to give the right kind of 


service. Realistic, understanding service which 


is available for you at your local branch. 
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Midland Bank 


THE GO-AHEAD BANK FOR GO-AHEAD PEOPLE 
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BIRMINGHAM BOOSTS 


ITS PRESS RELATIONS 


Lite PRESS publicity on local government matters, and 


most of the items dealin 


with officers seeming rather 


critical: that was the position facing Birmingham—NALGO's 


biggest pang nlBigg the begin- 
n year. 

“What to do to over it? 
and arranged a meeting between 
local editors and branch offi- 


cers. 
What was the main difficulty? 
Lack of contact, for which 
branch had to take full share of 
the responsibility. For, accord- 
ing to its rules, only its secre- 
tary was allowed to make state- 
ments to the press. The 





Jobs—but | 


no boys! 


“NO TAKERS FOR £1,000 
A YEAR JOBS” ran a recent 
headline in the Wolverhampton 
Chronicle. tt referred to 17 
vacancies for architects and civil 
engineers in the Wolverhampton 
borough engineer's department, 
at salaries from £700 to £1,500 
a@ year. 

he 17 vacancies represented 
almost a third of the depart- 
ment’s professional staff, said 
the report. Quoting the borough 
engineer, H. Schofield, the paper 
told its readers that persistent 
advertising had failed to find 
men for the jobs. The vacancies 
were holding up important 
corporation work. 

Mr. Schofield added that the 
posts might be easier to fill if 
they carried expense accounts. 

Another article in the same 
issue referred to the serious 
shortage of midwives and nurses 
in the Seisdon area. Vacancies 
had been advertised for the past 
year, it said—but nobody 


wanted them. 





secretary, C. A. Smallman, is 
a member of the N.E.C. and of 
the local government Natiorfal 
Joint Council. Because of his 
many commitments, it was 
sometimes difficult for news- 

permen to get in touch with 
im quickly. 


Branch mag quoted 


So the branch made arrange- 
ments for closer contacts. The 
assistant secretary was author- 
ised to act in the absence of the 
secretary. The magazine editor 
could now make statements on 
questions affecting copy from 
his editorials, The press agreed 
to seek the branch view on an 
story received from the council. 
The branch never refuses to 
say what it thinks, even though 
the matter may be sub judice, 
and the papers always respect 
its wishes not to publish any- 
thing which may lead to em- 
barrassment. 

Another result of the meeting 
was the decision to send several 
copies of the branch magazine. 
The Guildsman, to each local 
paper. As a result, at least one 
paper has commented on every 
Guildsman editorial in the past 
twelve months. and this has had 
its effect on members of the city 
council to the benefit of the 
branch. 


News and views 


A sample page of the Bir- 
mingham Mail shows how well 
this newly established contact 
is working. 

In the Readers’ letters 
column, all_ the. correspondence 
is on local government topics 





arising from previous reports 
in the nee. Several are critical 
—but official views are given 
in footnotes. Another offers 
“. . , the highest praise and 
appreciation to the city librarian 
and his staff... .” And two 
others make ions for 
improvements at a jewellery ex- 
hibition then bein id in the 
city museum art Hlery. 
In a footnote, the director 
agrees to the suggestions. 

Of seven items in the Day by 
day diary column, four are of 
local government interest—and 
three of these contain “quotes” 
from NALGO members in 


’ their official capacities. 


And the main feature article 
on the same page is on the 
City of Birmizgham Symphony 
Orchestra. 


Public interested 


Appointments of chief and 
senior officers are now reported 
at length in the various local 
papers. More attention is now 
being paid to all aspects of the 
service, and many local govern- 
ment subjects are being dis- 
cussed -—~ not just reports of 
council meetings. The corre- 
spondence columns prove that 
the public now reads local 
government stories as much as 
any others 


Spur to others 


Birmingham is not the only 
branch to establish good rela- 
tions with the press, nor is it the 
first. But its example can act as 
a spur to the many branches that 
have no contact whatsoever. 

Local government is full of 
potential news, and the papers 
will readily publish it, if only 
members show them where it is 
—and he!p them to get it, 








NCI tuition 
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rewarding 
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NALGO CORRESPONDENCE INSTITUTE 
NALGO House, 8 Harewood Row, London, N.W.1. 


Please send a copy of the NCi prospectus to: 


| he says 
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Young members score _ 


ERMONDSEY branch is 

very proud of one of its 
newest members. He is 17-year- 
old Godfrey Featherstone, a 
clerk in the public health depart- 
ment, who has just won the 
gold medal—the highest award 
—of the Duke of Edinburgh's 
award scheme. 

Godfrey had been working 
for the award since he was 14, 
and had already gained the 
bronze and silver medals. The 
final stage for the gold medal 
was split into four parts: pub- 
lic service, proficiency at a 
hobby, fitness, and a 50-mile 
expedition 


“Rough going” 

For the expedition, Godfrey, 
together with four other boys, 
had to cross the Brecon Beacons 
in Wales, carry camping equip- 
ment and food for three days 

“The going was pretty rough,” 
“It rained heavily and 
was bitterly cold.” 

The boys had to plot their 
own routes 

Sir John Hunt, secretary of 
the award scheme, presented 
Godfrey with the letter notify- 
ing him that he had passed the 
final stage 

“Godfrey enjoyed himself so 
mucn working on the scheme that 
he seldom thought of the award 
itself,” said Sir John. “This is a 
characteristic of the finest boys 
taking part in it.” 

Godfrey will probably go to 
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Buckingham Palace in May, to 
collect his medal. 

Another young member, Jane 
Fixter (above) has been awarded 
the Duke of Edinburgh's certi 


ficate and brooch for her youth 


ictivilics 


Keen club member 


Jane, who is 20, works in the 
architect’s department, Lindsey 
county council, Lincoln. Her 
home is at Woodhall Spa, where 
she is a keen member of the 
local youth club. 

Sir John Hunt presented her 
with her award and brooch in 
February 
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ARE YOU SLUMMING IT 


where daylight never 
trates, windows that 
only to admit a gale. 

Does this sound 
office in the 
“annexe”? 

And do you and your col- 
leagues, compulsorily condi- 
tioned to slum life, react by 
letting your papers lie around 
accumulating dirt, hard to find 
when wanted? Do you pull your 
lights into position with bits of 
string? Do you tolerate broken 
furniture, worn floor coverings, 
and odd tables littered with tea- 
cups and the miscellaneous junk 
that has accumulated over the 
years? 


pene- 
open 

like 

town 


your 


What is needed 


These are conditions which 
enlightened employers deplore 
and which it is the object of the 
Institute of Directors, by pub- 
lishing Better Offices. to remedy 

Something like three million 
people work in offices; yet no 
one has counted to see how few 





enjoy an environment in which 


i 
| 
} 


hall | 


OUT IN THE ANNEXE? 


HICK-SET tables, chairs that don't fit your shape, three- 
drawer filing cabinets extravagant of floor-space, wooden 
cupboards too high for the cleaners to reach the top, corners 


they can best do their jobs— 
planned for its purpose: venti- 
lated, well lit by the sun 
when possible and artificially 
when not, as noise-proof as may 
be, and with furniture and 
equipment which waste no space 
and serve their purpose effici- 
ently 


“Sound business sense” 


Better Offices, glossy, read- 
able, and written by experts, 
tells what the wise employer will 
provide and what his staff will 
demand to bring office stan- 
dards up to the level of those 
common in modern factories 
The authors remind us that 
those who fail to do this now 
“as a matter of sound busi- 
ness sense” may soon be driven 
to it when the Offices Act comes 
into force next January 

The report is available from 
the Institute of Directors, 10 


Belgrave Square, London, 
S.W.1 (price 10s. 6d., or 12s 
post free) 
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Advice on 
education 
problems 


“Local education authorities 
are co-operating wholeheartedly 
with us,” said Dr. Michael 
Young, chairman of the Ad- 
visory Centre of Education 
(ACE) last month. He was 
introducing ACE's new venture 
—the sétting-up of a higher 
education department to answer 
parents’ and students’ questions 
about university entrance, tech 
nical colleges, and other institu- 
tions of higher education 

ACE was founded in June, 
1960, to give parents and others 
advice on all aspects of educa- 
tion. It does this bv letter, with 
the help of a panel of consul- 
tants, and by publishing the 
quarterly journal Where? 


Puzzled people 
It has had many inquiries on 
all aspects of higher education 
People are obviously worried by 
the difficulty and complexity of 
university entrance, and puzzled 


by the new institutions like 
colleges of advanced techno 
logy. More and more want 
information about various 


technical qualifications 
Among ACE's vice-presidents 
are Norman Fisher, principal of 
the National Coal Board staff 
college, and John Newsom 
formerly chief education officer 
of Hertfordshire. 
Further information 
obtained from ACE 
ingham Street, London, W.C 


THIS BOOK WILL 
HORRIFY YOU! 


A book to help boys and girl 
take the British constitution 
paper in the general certificat 
of education ought to be 
bly iccurate but 
F, W. G. Benemey’s Whitehal 
Town Hali (Harrap, 12s. 6d.) is 
hardly that. 

The chapter on local govern 
ment will horrify NALGO 
readers, whose union js given its 
obsolete title and is described 
as a “Powerful pressure group 


can he 
14 Buck 


> 


outside Parliament.” Only out 
side? 

The operative word in the 
London Government Act. 1939 
is given as “Local,” thus n ng 


' 
give mpre * tiv fee 


Mr. Benemey 


° 
authorities, says 


would enable the law in one 
area to be evaded in another 
Did that happen when local 


! authorities maintained hospitals 





or provided gas and electricity? 

County councils do not “give 
directions to all councils with 
in their boundaries.” 


Peculiar! 

“Today each county has its 
own fire brigade’—but what 
about the boroughs? 

The L.C.C. is described as 
“peculiar body,” but mainly be- 
cause a lot of people who work 
in the county live elsewhere and 
because the city is an enclave in 
its « midst The essential 
“peculiarity” - the special 
powers of the county and the 
co-existence of metropolitan 
boroughs—is not mentioned 
Mr. Benemey asserts that the 
L.C.C. calls its general purposes 
committee a Steering Committee 

which is not the case. 

The Metropolitan Wate 
Board is given as an “example’ 
of a private company. 

The salaries of local authority 
departmental heads are stated to 
be fixed in consultation with 
“the Minister.” 

All that Mr. Benemey knows 
about London government 
seems to be derived from some 
letters to The Times: the Roya! 
Commission, which sat fron 
1957 to 1960, is not mentioned 

All this is a pity, because the 
book was written with a very 


worthy object. 
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THREE-WEEK LEAVE 
CLAIM FOR JUNIORS 


by FRED JARVIS, district PRO 


ALGO MEMBERS on the staff side of the NJ.1C. are to 
press for three weeks’ annual leave for juniors who have 


served one year’s probationary service 


conference put a_ practical 
“accent. on youth” when it 
passed a resolution on these 
lines at its meeting in Glas- 
gow on February 25. 

The staff side members were 
also instructed to press for three 
days’ additional leave after ten 
years’ service, and for the fall 
implementation of equal pay. A 
motion seeking improvements 
to the overtime provisions was 
referred to the district service 
conditions sub-committee (local 
government). 


Dunbar school 

A successful week-end schoo} 
held at Dunbar in early March 
was attended by more than 60 
students. It was organised by 
No. 5 area co-ordinating com- 
mittee 

The lecturers included: Mr 
W. E. Lioyd. of Glasgow 
University. on “The modern 
challenge to the trade unions” 
John L. Robson, district organ- 
isation officer. on “Instruments 
of trade unionism and the 
machinery of the joint consult 
ation”: Neil McLean, N.E.C.. 
on “The changing face of 
NALGO”™: and Archie Blue, 
N.E.C., on “Public relations.” 

The school concluded with an 
open forum. at which a panel of 
three N.E.C. members faced a 
barrage of questions 


Book now! 


This year's summer school 
will be held at MacIntosh Hall, 
St. Andrews University, from 
August 5-12. The general theme 
of the school will be “Men, 
materials and management.” 

There will also be two three 
day courses for health service, 
and electricity supply mem- 


WMT 


EGR 
Three members of the Chat- 
ham team which won the 
South eastern district tennis 
cup. Left to right, Bob 
Foster, trene Larraman, 
and Dick Tremain. 
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Schools should 
cater for 
transport staff 


District committees are to be 
encouraged to consider sections 
for transport members when 
planning future week -end 
schools. The national service 
conditions sub-committee (trans- 
port) decided this at its meeting 
on March 18 

The committee appointed J. 
Lancaster, national organisin 
officer, and W. G. Bray, Sout 
Western district, to represent the 
Association on Tilting 
national joint group committee. 
And to the National Joint 
Council for the salaried staff of 
waterways divisions, if  re- 
appointed Mr. Lancaster. and 
E. W. Kempton, metropolitan 
district 
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Three for tennis 


Water 





The Scottish district 


bers, similar to those provided 
last year 

Cost of the full week's school 
will be £10 10s. Od. for NALGO 
members, and £11 Ils. 0d. for 
non-members. The fee for each 
three-day course will be 
£5 5s. Od. Eight scholarships of 
£7 10s. Od. each are available, 


| Local government 


Transport inspectors’ grading 


by G. H. NEWMAN, service conditions officer 





and application forms can be | f 
| culty the cimploying authority 


obtained from the district com- 
mittee secretary, T. Spence, 
County Offices. Dumba-ton 

Several outstanding lecturers 
have accepted the invitation to 
attend. and a full programme of 
social and sporting events has 
also been arranged 


Post’. contest 


Public relations activity con- 
tinues to increase. Essay compe- 
titions and schools _ civics 
quizzes are being organised in 
Edinburgh, 


Dumbarton. and | 


Inverness all with the co- 


operation of the local author 
ities. And education committees 
are being approached for sup- 
port in running a local govern- 
ment poster competition 


Delay on film 


Unforeseen delays have 
occurred in the production of 
the film on local government 
which is being made by the 
Dumbartonshire branch on be- 
half of the district committee 
Miss E. McCreadie. branch 
PRO, does not expect the delay 
to be long. and a new date is be 
ing fixed for the premiére 

Mrs. A. C. Galbraith has 
resigned as secretary of the dist- 
rict education sub-committee 
She is succeeded by Miss Moira 
S. Anderson. 












NEW BRANCH 
FORMED 


by JOHN LANCASTER 
national organiser 


All NALGO’s districts are 
now represented on the national 
service conditions sub-commit- 
tee (water). At its meeting on 


| 
| 


| 


March 17. the committee wel- | 


comed Charles Law. who will 
represent the Scottish district. 
Among the items considered 
by the committee were pay- 
ments for standby duties. water 
engineers’ salaries, negotiating 
machinery, and recruitment On 
the last ttem, it was reported 
that a. new branch had been 
formed in the Cambridge uni- 


versity and town water com- | 


pany, and it was expected that 
one would be formed soon for 
members in the Wrexham and 
East Denbigh water company. 

H.R. L. Strawbridge (Eastern 
district) was re-elected chairman 
for the year 196] -62. 








N AMENDMENT allowing greater flexibility in the grad- 
ing of municipal transport mspectorate posts has been 
agreed by the National Joint Council’s transport advisory 


committee, which has been 
given power to act in this 
matter. 

The existing notes on the ap- 

. s 
plication Of grade | and grades 
ll and Ill have been deleted, 
and the following has been sub- 
stituted after grade III: 

“These scales are applicable 
normally to inspectorate posts 
upto nd including the category 
of ‘District Inspect.r. In excep- 
tional cases arising from local 
circumstances of particular diffi- 


concernel shall have a discre- 
tion to apply gerade Ill to posts 
below the level of District In- 
spector, in which case there shall 
also be a discretion as to the 
erading to be applied to posts of 
District Inspector.” 


The rest of the paragraph re- 
mains unaltered. 

The decision brings to a close 
the negotiations taking place on 
the staff side claim for premium 
payments for work on Sundays 
and Bank Holidays. 

The employers insisted that 
recognition for this work should 
continue to be made through 
the salary grades, and refused to 
agree to premium payments. But 
they did recognise that a prob- 
lem existed, and this amendment 
was accepted as a method of 
meeting it. 

Up to employers 

Employing authorities will 


now be able to provide adequate 
differentials between the pay of 


Architect 


moves , 
according 





plan | 


platform staff and inspectors, 
taking into account the various 
prermum payments platform 
staffs receive 

The National Joint Council 
has asked employing authorities 
to look at their gradings in view 
of the amendment, and also, to 
consider whether an e¢xamina- 
tion of foremen’s grades is 
justified. 








MEMBER WINS 
HEALTH PRIZE 


The 1960 John S. Owens 
prize, of the Royal Society o9f 
Health has been won by G. H 
Wilkinson, public health inspec 
tor, Ashton-under-Lyne, for his 
essay on air pollution. Mr 
Wilkinson is a member of the 
North Western district commit- 
tee, and a frequent delegate to 
Conference. 
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LEADERS’ 

COMMITTEE 

| 

. ‘ 
GETS GOING 
ETS GOING 

The first meeting of the Joint 
Negotiating Commitice for 
Youth Leaders was held on Feb- 
ruary 28, It gave preliminary 
consideration to the quali- 
fications and conditions of ser- 
vice of youth leaders, The con- 
stitution has now been ratified 
by all the organisations con- 
cerned. 

As reported in the February 
issue of Public Service N*1GO 
has two seats on the staff side 
of the committee 

The staff side has set up a st 
man working party. on which 
NALGO is represented, to 
formulate proposals for quali 
fications, conditions of service, 


and salaries. The first mecting 
was held on February 17 
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First day in their new house! And what 





b 


a dream house it is! Chris and. Mary have planned it for years. All 
the latest labour-saving devices are here. And to bring it right up to 
date they've included gas central heating which provides hot water 
for baths as welll 


Mid-morning tea break. But there's no time wasted, for 
Mary also has the latest 3-stage gas water heater which 
gives boiling water in less than a minute. Warm — hot— 
boiling water at the turn of a tap! 





Gas water heating is the 
obvious choice for modern 
homes. You can have hot 

“= water all over the house from 
| multi-point heaters or from a 
gas central heating system. 
And with the new “selective” 
heaters you have a choice of 
warm, hot or boiling water in 











your kitchen, too. See the 

latest models at your Gas have flown. Stil more crates to un- 
By now, everyone’s looking forward the house. No waiting, no storage 
to the luxury of a really hot bath. problems, no work. Wenderfull 





COMFORTABLE LIVING BEGINS AT YOUR GAS SHOWROOMS 


us Sy THE CR Cove 


; 
; 
' 





Se AY ON Oe 


ry 
Pa 
+ 





SO Sige ret Nor pret iment ea 3 


Page 6 


PUBLIC ® SERVICE 


NALGO House, Harewood Row, London, N.W.1 
Telephone: AMBassador 8030 





Power to strike 


NLY FOUR years ago, NALGO’s Annual Con- 
ference rejected an N.E.C. motion—tabled on the 
instructions of the previous Conference—proposing to give 
the Association power to declare a strike of members. Most 
members at that time--and most members of the N.E.C.— 
thought that that had disposed of this long-standing debate. 
On March 11, the N.E.C., by 57 votes to two, decided to ask 
this year’s Conference to reverse that decision, and to give it 
the powers its predecessor had refused four years earlier. 
Why this sudden change of front? What has made the 
N.E.C. decide that the “outmoded weapon” of 1957 is the 
required one of 1961? 


The answer is not far to seek. In 1947, NALGO began to | 


recruit into its membership the “white collar” employees of 
provincial bus companies, who then seemed likely to be trans- 
ferred, with their municipal colleagues, into nationalised trans- 
port undertakings. The transfer did not take place, but the 
new members remained 

They expected NALGO to negotiate for them, as it was 
negotiating for most of iis other members. It sought to do that 
by inviting their employers to join with it in setting up collec- 
tive bargaining machinery of the kind commended by every 
government since 1918 and now commonplace throughout 
industry and the public services. 

But some employers refused. For 12 years, the Association 
has patiently pleaded with them. It has sought—-and obtained 
~—-the backing of the Ministry of Labour and all the other 
trade unions concerned. Dut several bus companies have as 
resolutely rejected every appeal it has made. Some have even 
refused to recognise NALGO. 

Now the Association has reached an impasse. It has 
exhausted every means of peaceful persuasion at its com- 
mand, One weapon alone remains—a withdrawal of labour. 

That is a weapon NALGO has never used. Its transport 
members dislike it as much as do the rest of us. But, all else 
having failed, some of them are ready to use it—and the N.E.C. 
is ready to support them in so doing and to uphold them with 
every resource the Association possesses. 

At present, it cannot. It has no power to declare or finance a 
strike, so it is asking Conference to give it that power. 

For most members, in the major services with well-estab- 
‘lished negotiating machines, that power is no longer needed. 
But their weaker colleagues do need it. And they are ready to 
use it. Conference, we are confident, will not refuse it to them. 
For, if it did, the Association would, as one N.E.C. speaker 
warned, be abrogating the right to call itself a trade union. 





NALGO wants a rise 


HE DEBATE on strike policy will raise crucial principles. 
That on subscriptions will touch members in a no less 
sensitive spot—their pockets. 

After making many successful claims for members, the 
N.E.C. is making a claim on them. It needs more money, and 
it is asking members to provide it. 

Why? Basically, for the-same reason that members need 
more money. Because NALGO's own “cost of living” has 
gone up. Every day, its work for members costs more. Since 
1956, when subscriptions were last increased, NALGO’s annual 
expenditure has risen by £146,000. 

There are many reasons for this. Fhe Association -has ex- 
panded its staff to meet the needs of an ever-growing member- 
ship. It has improved every one of its services. It has in- 
creased staff salaries, bringing them into line with those it 
has won for members. 

The additional expenditure has been largely covered by the 
extra income from growing membership. But a reasonable 
increase in subscriptions is now inevitable. The rise proposed 
is modest indeed, averaging only 15 per cent. 

Though menibers may argue over the details, we cannot 
believe that any will find the proposals harsh or unreasonable. 

The average subscription of 4s. 4d. a month will stilt be 
41 Jess than the average subscription for all uaions affiliated 
to the T.U.C 


Since 1956, NALGO has added at least £80 to the salary of | dee vad - came: dhnined. 


every member who is being asked to pay a higher subscription 
~~and most have had a great deal more than that, plus a wider 
range of services than is operated by any other trade union. 

No payment the NALGO member makes gives him better 
value than his Association subscription. 





a is the aim of “Public Service” to encourage che fullest freedom of opinion 

Uniess the fact is stated, therefore, views advanced, m the editorial columns or 

im signed articies, should nat necessarity be regarded as expressing considered 
NALGO policy 
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Women hold all the aeces— 





but they must 
play the hand? 





Women have won the battle 
of equal pay. Now they must 
be careful not to lose the 
peace, warns CROSSPATCH 








IGOROUS DEMONSTRATIONS about salaries always gladden me, and | am 

cheered when I see some “black-coats” playing up steam instead of submitting 
meekly to injustice. All the same, the recent rumpus kicked up by the Association of 
Schoolmasters leaves me in two minds. As usual, they accompanied their just demands 
with a round damnation of equality for women teachers. They want a better future; but they 
look to the past to find it, and keep getting into a fine paddy because the N.U.T. and the 
Ministry of Education show no enthusiasm for putting the clock back. 

I have a natural fondness for hell-raisers, but no taste at 
all for this bitterness at the progress of women in the teaching 
profession. id aac 

Whatever chivalrous disguise 


inspectors, It is not a reassuring 
trend, but it is probably in- 
evitable. The more NALGO 


it may adopt, anti-feminism | it hereabouts, but without suc- expands and ceases to be simply 
gives me the willies. When cess.) a umion of office-workers, the 
someone pipes up and says a Looking at the thing all more will its problems become 


woman's place is in the home, 


i ; ) particular rather than general. 
and probably brings biology into 


round. then; women have 
equality of pay, superiority in 








| the current 





| the argument, too, | wonder why 


nobody tells the chap who 
fancies being a bookmaker that 
a man’s place is in the factory. 


“Subsidies” for men 





Men can be accepted as 
separate entities—but the de- 
tractors of women never choose 
to see beyond the sex to the 
persons, 

As for unequal pay, it strikes 
at the dignity of men and 
women. For a man to do the 
same job as a woman and get 
more for it means that he is not 
being paid, he is being sub- 
sidised. That is a poor advertise- 
ment for my sex. 

So, unlike the National Asso- 
ciation of Schoolmasters, I do 
not grind my teeth when I think 
of equal pay. | am happy that 
NALGO was among the 
pioneers in the struggle for it. 


But, muchas I welcome 
women’s relief from the dis- 
ablements of tradition, | am 


mystified by their attitude to it. 
They seem unwilling to count 
their blessings—or so I judge 
from their unswerving indiffer- 
ence to NALGO. 


Above average 


What are these blessings? _ 

A regular gambit of the anti- 
feminists was to warn. women 
not to press for equal pay—in 
their own interests! “For,” they 
were told, “if an employer is 
forced to pay the same rates to a 
woman as to a man, he will al- 
ways choose the man.” 

That's just what he isn’t doing. 
Equal pay is mot widespread, 
and those employments which 
accept it.are far more attractive 
to women than to men. Recall 
average weekly 
earnings in Great Britain—men, 
£14 2s, Od.; women, £7 3s. Od. 
Though the general division 
maximum of £630 is a, rate, not 
gross carnings, it still demon- 





strates that local government ts 


below average as a man’s job 
and above average as a woman 8. 


More women at work 





So any given salary level will 
attract better female capabilities 
than male, and employers 
recognise this. Contrary to anti- 
feminist prophecy, equal pay 
has increased gur ‘employment 
of women. If you doubt this, 
look at “NALGO’s -* latest 
membership figu given in last 
month's issue—and notice that 
women are coming in faster than 
men. 

But more employment is not 


They are absent more often 
than men (40 per cent more in 
industry), but get the same sick 
pay. They live longer than men, 
but superannuation contnbu- 
tions and benefits are not based 
on sex. Now, there is to be 
optional retirement at 60, which 
is. They also have one other 
unique privilege — maternity 
leave. (At least, married women 
have; one of the others has tried 








several “fringe” benefits, and an 
increasing share of the jobs, 
This would seem ‘> be a position 
worth husbanding; but it pro- 
vokes a negligible response. 
Why is women’s attitude to 
NALGO so myopic? My branch 
had a flourishing women’s com- 
mittee while equal pay was an 
issue. After it became a fact, the 
committee started to wilt, and 
disbanded years before the fina] 
instalment was paid, | suspect 
this pattern is typical—typical 
not only of women in NALGO., 
but of the whole movement, 


Each for each? 


NALGO is becoming an asso- 
ciation of sectional interests 
Librarians pop up when their 
conditions are in dispute, and 
then lie doggo. Next, perhaps, 
school welfare officers take the 
stage, and then public health 


ie 


TMT 


Eee 


LABOUR OF LOVE 


Clash of sexes 


So let us accept women’s right 
to be interested only when 
women are affected. This still 
does not make their present 
apathy anv wiser. Are they 
really so foolish as to leave their 
concerns in the hands of men? 

If women do react as a 
sectional interest, they take the 
risk of provoking another one 
men. Men won't need to organ- 
ise-—they run the show already. 
There's no harm in this, pro- 
vided there isn't a clash between 
the two. But suppose the clash 
comes? Will the women really 
expect men to defend their 
position as well as they would 
themselves? 

What ts the chance of such a 
clash? Are women unconcerned 
because they consider their pre- 
sent position as fixed as a law 
of nature. If so, it is surely time 


| 
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VULSUNENUENENE 


These members of the Maidstone branch are decorating a room 


im the latest Cheshire F ti 


Home. it is at Mote House 





Maidstone, which has been Icased to the F 
rent by Maidstone borough council 


dation at a 





House is a large Georgian mansion. It had been standing 
empty for some time. and badly needed doing up. When the 
council decided to rent it, a number of local organisations agreed 


financial help. 


the job. 


POUL OTAATUO EOE 


to make up working parties to help decorate it. A branch mem- 
ber suggested that NALGO should be responsible for one room, 
and the branch executive agreed, although it was aot able to give 


ocal traders were approached and were generous enough to 


supply paint and equipment. A room was selected, and the work 
started. It took seven visits in just under three weeks to complete 


THe ene een 


SCOT 





that they should think again 

It is of the utmost significance 
that, in the equal-pay sector, 
women have done wel] but men 
have done badly. The misfortune 
of equal pay for only a minority 
of employed women is that. in- 
stead of bringing women on to 
men’s rates, it is pressing men 
on to women’s 


Danger signal 


The. fair remedy is to make 
equal pay universal, and so to 
ease the pressure on the pioneer- 
ing occupations. But this may 
take a generation, and there will 
be many who, faced with such a 
wait, will prefer quick injustice 
to slow justice. and press for the 
return of inequality. Let the 
National Associaticn of School- 
masters serve as an example. Its 
members are fully prepared to 
call in the old world to redress 
the balance of the new 

It couldn't happen here, you 
think? 

Those who heard the debate 
on redundancy at last year's 
Conference will recall no short- 
age of speakers to suggest that, 
in times of economic stress, men 
had greater call for considera- 
tion than women. 

Fortunately, on that occasion, 
some of our few active women 
were able to save the day. But 
such views do not surrender 
after one defeat, and the danger 
is that, as long as women 
acquiesce in a man-dominated 
union, the holders of 
opinions have no need to con- 
vince the women, they have only 
to carry the men 


those 


“Equal apathy” 


Were I a woman in NALGO, 
1 should be less concerned to 
exercise my undoubted right to 
equal apathy than to start 
managing my own affairs, 

NALGO and circumstance 
combined have dealt women a 
hand full of aces and kings. If 
they won't play it themselves, 
they can hardly expect it to be 
everlastingly played for them— 
by those unfortunates who have 
to make do with the rest of the 
pack. 


PIONEER 
RETIRES 


A member of the N.EC. for 
8 «years, district committee 
secretary for the same period, 
46 ycars. service in local govern- 
ment—that is the proud record 
of Arthur G. Bolton, who 
retired at the end of March 
from the post of establishment 
officer at Sheffield. 

He is best known for his share 
in securing the local government 
“Charter”; but it was not only 
in service conditions that he 
made his. mark. During the 
period 1929 to 1947, when he 
served on the N_E.C., he was, at 
various times, chairman of the 
B. and 0. Fund and special 
activities committees. And, for 
nine years, he was a trustee. 


Harregate founder 


Arthur Bolton helped to 
found the Harrogate and dist- 
rict branch in 1920, and was its 
seeretary from then until] 1933. 
He was also a member of the 
Yorkshire provincial council, 
and, at one time, its chairman. 

His active work with NALGO 
ceased when he became estab- 
lishment officer st Sheffield, but 
his interest stili continues. 
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*DON’T PUSH RATING PROBE?’ 


It could be a costly wild goose 
chase, says N.E.C. White Paper 


HE NATIONAL Executive Committee is to ask Confer- 
ence to rescind last year’s instruction that it should take 
the lead in seeking some other method than rating for financing 


local authorities— and one 
more in keeping with present- 
day needs 


The reasons for the N.E.C.’s 
decision are explained in 
White Paper on The Financing 
of Local Authorities, which is to 
be presented to Conference in 
June. 

“It is clear to your Council,” the 


Councils 
praise 
NALGO 
advert | 


Local authorities throughout 
Britain have welcomed 
NALGO’s action in supporting 
the Daily Mail's new advertis- 
ing feature—a _half-page 
classified advertisements of local 
government posts. 

When the feature first ap- 
peared in February, it included 
a two-column advertisement by 
NALGO-—the first “prestige ad” 
of its type ever used by the asso- 
ciation. Its message: that 
NALGO works for the better- 
ment of local government and 
of all its staff, and stands for 
“efficient service—fair rewards.” 
The advertisement was repro- 
duced on the back page of Pub- 
lic Service last month 


“Inundated” 


Commenting on reaction to 
the feature, a Daily Mail repre- 
sentative said his paper had 
been inundated with inquiries 
from employing authorities. All 
were enthusiastic about the 
enterprise—and all of them had 
praised NALGO for backing it. 

“The Mail's intention,” he said, 
“is to broaden the scope of local 
government recruitment by attract- 
ing the attention of people who 
would not normally see such 
advertisements for staff vacan- 
cies. NALGO’s support has un- 
doubtedly done much to ensure 
the success of the venture.” E 

The N.EC. decided, at its 
meeting on March 11, to repeat 
the advertisement on future 
“local government pages” of the 
Daily Mail. 
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Look for the 
bargain sign 


This symbol appearing in a 
number o advertisements th 
month, is a money-saver. 

it means that the advertise: 
s a member of the NALGC 
Thrift Scheme — one of the 40( 
firms, al! over the country, whe 
offer members discounts on th: 
goods they sell. 

Every branch secretary has : 
copy o* the ‘u'l list, showing th 
discounts offered — ranging 
from Is. to 6s. Ed, 'n the £ — 
and how they may be obta'nea 











of | 


is to be obliged to follow to its 


| White Paper concludes, “that if it 
| 








logical conclusion the instruction 
contained in last year’s Conference 
resolution, the Association must 
spend thousands of pounds in the 
necessary investigations, which 
must follow on a project which 
may, even after a number of years, 
find no favour either at the level 
of national government, or at the 
level of officers and other associa- 
tions and organisations con- 
cerned; and which could have re- 
sults harmful to sections of the 
Association's membership.” 

The N.E.C. bases its conclu- 
sion on several previous reports 
on this vexed question. Perhaps 
the most important of these is 
New Sources of Local Revenue, 
produced by an expert study 
group of the Royal Institute of 
Public Administration after in- 
vestigations made in 1954-56. In 
addition, the Council studied the 
Fabian Society's 1956 booklet, 
Financing Local Government, 
by A. H. Hanson; and docu- 
ments submitted by the United 
Committee for the Taxation of 
Land Values Ltd. 


Independence 


The Council calls particular 
attention to the basic assump- 
tions of the R.LP.A, report: 


MARGARET STEWART reports on trade union affairs 


that increased responsibilities 
for local government, and ad- 
ministrative freedom in exercis- 
ing them, mean that local autho- 
rities must be able to finance 
their services out of resources at 
their own disposal, and that un- 
due dependence on the central 
government should be avoided. 

The R.L.P.A. study group re- 
viewed the main forms of local 
taxation found overseas—taxes 
on land and buildings, income, 
business and sales, entertain- 
ments, road transport, poll 
taxes, and others. 


Local income tax? 


It also considered improve- 
ments in the existing rating 
system—in particular, the with- 
drawal of de-rating; site value 
and capital value rating; and the 
rating of unoccupied sites and 
buildings. 

The study group decided that 
local authority revenue could be 
increased in the following ways 
additional to rates: 

There should be a local in- 
come tax confined to personal 
incomes and with a maximum 
tax rate of 3d. in the £ 

A local entertainments tax 
should replace the duty at pre- 
sent levied by the government 

Car and driving licence fees 


should be transfererd to local 
authorities. 
The N.E.C. says if uncer- 


stands that the R.LP.A. tried to 


get these recommendations ac- 
cepted by the Government, but 
without success. 

The Fabian Society booklet 
also comes down in sympathy 
with proposals for a local in- 
come tax; but its author em- 
phasises the difficulties involved 

“It is necessary,” he writes, 
“first, to inguire very closely and 
realistically into the objections to 
the device and then, if those ob- 
jections are proved to be without 
serious foundation, to work out 
the details of the best possible 
scheme. This will have to be done 
as part of a wider investigation 
including local government areas 
and powers ; for no aspect of local 
government reform can be usefully 
Studied in isolation from all the 
other aspects. And if agreement is 
reached on these inter-related 
problems there is then the task of 
educating public opinion—no light 
task in view of the amount of 
sheer prejudice which surrounds 
this subject and of the impossi 
bility of summarising any propo 
sals in the form of a few popular 
slogans.” 

He also foresees “the dis- 
mantling of the major part of 
the local authorities’ own tax- 
collecting machinery.” 


Redundancy threat 


The N.E.C. agrees that the 
alternative to the present rating 
system is a form of local tax; 
but it feels that, if (as the 
R.LP.A. study group suggested) 
the tax were to be deducted by 
employers and paid to the 
authorities in whose areas the 
employee worked, little extra in- 
come, if any, would be available 
to dormitory towns or suburbs 
Moreover, as both the R.L.P.A 
report and Mr. Hanson's book- 
let pointed out, questions would 


obviously arise about payment | 


of tax by self-employed persons; 





Unions start that yearly 
trek to the seaside 


HE SEASON of trade union conferences is upon us. From 
now till September, delegates from nearly all Britain’s 
trade unions will be making tracks for the seaside, to spend a 


week (or 
the problems of work and 
wages—and, as often as not, 
the future of the human race. 

For the past ten years, | have 
joined in the annual pilgrimage 
and have pounded the pave- 
ments of Margate, Morecambe, 
Brighton, and Blackpoof, to try 
to find out, among other things: 
how the rank and file view their 
leaders 

Reporting the annual union 
conferences is one of the major 
tasks of an industrial correspon- 
dent, The decisions reached can 
often determine the industrial 
climate for the year ahead, and 
the resolutions adopted by 
individual unions can shape the 
policy of the Trades Union Con- 
gress in September. For unions 
which are affiliated to the 
Labour Party, the decisions will 
have a vital effect on the future 
course of the Opposition. 


| Spotlight on defence 





Though I shall not be report- 
ing so many conferences this 
year as in the past, I shall 
watch their proceedings with a 
keen interest, and hope to look 
in on at least some of them. 

In 1961, as in 1960, the spot- 


light will be on the defence 
debates, Votes by individual 
unions, for or against the 


Labour Party's official policy. 
will be decisive when it comes to 
the count, Politically, too, we 
can expect a spate of resolutions 
condemning the Government's 
decision to increase the healih 
charges. 

Interest and speculation on 
the wider politica] issues often 
crowd out the more vital bread 
and butter issues on the con- 


| ference agendas, at least as far 


as the newspapers are con- 


more) discussing . 


| 


cerned. But there are important 
matters on the industrial and 
union front to be debated this 
year, 

As in every year, there will 
be talk about wages and salaries, 
and about hours and working 
conditions. | expect there will 
be a great deal more attention 
to the problems of redundancy. 
and the whole range of “fringe” 
benefits. The trade union move- 
ment, as a whole, has been slow 
in shaping its policies for pro- 
tecting the worker against the 
threat of dismissal. Recent 
events in the car industry, and 
elsewhere, should have the 
effect of stimulating urgent 
thought on this aspect of 
employment security 

On the purely trade union 
side, we can expect to hear a 
great deal about the need for 
improved organisation, espec- 
ially to recruit more white 
collar workers into the move- 
ment. The example of NALGO. 
reported in last month's Public 
Service, will serve as a chal- 
lenge to all the unions which 
cater for non-manual workers 


Talking-shops 


The nature of trade union 
conferences varies widely, just 
as the unions themselves differ 
greatly in their size and con- 
stitution, They range from a 
“talking-shop.” with a vast 
attendance of members and 
delegates, to the small, compact, 
policy-making body, 

The Distributive Workers’ 
conference, which meets later 
this month (April), lasts only a 
week-end, and is an example of 
the mass rally type of conven- 
tion. The Amalgamated Engin- 
eering Union's national commit 


tee, meeting at about the same 
time, consists of a small, repre- 
sentative body, with only 52 
members for nearly one million 
members, The National Union 
of Railwaymen, which meets in 
July, calls for about 80 delegates 


| 


and lasts about a fortnight, with | 


semi-public and semi-private 


discussions, 


Some unions hold their con- 
ferences once every two years, 
and leave it to thei: 
councils to conduct the business 
in between times and interpret 
conference decisions, Thus, the 
Transport and General Workers’ 
Union conference will meet this 
July, and then not until 1963. 


Not all hot air! 


In all union conferences, and 
more especially in those which 
meet biennially and have a large 
attendance of delegates, the 
problem is to get through the 
agenda. So many _fesolutions 
and amendments are submitted 
that many do not even get dis- 
cussed, and countless delegates 
leave the conference hall at the 
end of the week with their 
speeches undelivered. If there is 
a crowded press table and TV 
coverage, there is always a ten- 
dency to “play to the gallery,” 
and this leaves little opportunity 
for serious debate 

For all their disadvantages, 
trade union conferences play an 
important part in the democratic 
life of the country, They provide 
an opportunity for the mem- 
bership to “let off steam” about 
the way their union is being run, 
to air their grievances, and to 
launch new ideas for the future, 
which a wise leadership would 
be well-advised to note. There 
may be a lot of hot air, but 
there are also sound streams of 
common sense, which ensure 
that the leadership is kept in 


touch with fank and file opinion, 


executive | 


from company profits; and from 
investment and other income. 

The more practicable method 
of collecting a local income tax, 
says the Council, would be 
through the Board of Inland 
Revenue—but this would lead 
to: 


the 
dundancy for local government 
officers whose duties are wholly or 
mainly connected with the present 
rating system . . . 

“Indeed, we may very well em- 
bark on an expensive wild goose 
chase, because . this is a sub- 
ject which is by no means new and 
which has occupied the attention 
of experts in this field over a long 
period.” 


No solution 


The Council points out that, 
so far, nobody has been able to 
produce a satisfactory solution 
to raising local authorities’ re- 
venues, except by rating. All 
that has evolved so far is a 
number of suggestions for addi- 
tional, not alternative, sources 
of revenue 

In these circumstances, the 
National Executive Council 
strongly recommends Confer- 
ence to take back its decision of 
last year 



















WALGO's own conva'‘es- 
cent homes are open to 
members and their depen- 
dants who are in need o 
rest and recuperation. 


They are: 


Cyprus Lodge, Lytham St. 
Annes, Lancashire 


Kno'e Lodze, Bournemouth 


The ees are 5; guineas 
aw 


Both homes are near the 
sea front, and have large 
gardens. Pleasant ounges, 
quet warm rooms, tele- 
vision, and billiards make 
them idea! places in wh ch to 
regain hea'th and vita.ity. 

Full detai's can be ob- 
tained ‘rom the Benevolent 
and Orphan Fund, NALGO 
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2 London, N.W.1 
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The Teder Oyster Prince 
is @ watch that you can weer all the ti 


for no water, dust or ntud can penetrate the 
sealed case to harm the superbly accurate 


movement. It ix £35 the 


and one o 


fuder watches we would like to show you 


| ROLEX TUDOR 


Oyster Automatic 


| £34-15-0 


GIRARD PERREGAUX 


% DIAMOND RINGS 
*% SILVER 
*& COLDWARE 


THE SUSSEX 
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(Est. over 100 


made by Rolex 


me, 








many 


Quality Swiss made watches 


*% ROLEX # CYMA = 3% LONGINES 


18 other Agencies including 
VERTEX ROTARY 


ACCURIST 


SILVER PLATE by 
Elkington 
Community 

Ryals 


GOLDSMITHS’ 


cop, & SILVERSMITHS’ Co. La. 
(s T J 13 Pavilion Building BRIGHTON 


Castle Square 


SUSSEX 
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“PLEASE YOURSELF” HOLIDAYS 


SWITZERLAND, ITALY, FRENCH RIVIERA 
—EVERY LEADING RESORT— 





3 All this from 


Name 


Only a furnished Villa or Flat offers you 


| Real economy for family holidays 
2 Privacy and freedom from restrictions 


£3-15-O per head weekly 


Send this coupon in NOW and get the widest choice 


Please send me full details of your villas and flats without obligation. 





Add reS.....--ncececeesee 


+ ter eeens cnerenceescccesescoe 














To RELIANCE SERVICE BUREAU Ltd. 
(PS/2) 162, Station Road, Edgware, Middx. 
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GUN WHARF —then army property—with the 
ugly ten-foot high wall which blocked the view. 
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Picture by Chatham Observer 
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as seen by BARRIE PEPPER 


"] BREE OF Chatham corporation departments are now 
housed in modern, light, airy buildings—and it is difficult 
to believe that these structures are 150 years old. For Chatham's 


historic Gun Wharf has now 
become Chatham's modern 
Riverside. 

This seven-acre site, with a 
700-foot frontage to the River 
Medway, was bought by the 
council from the war depart- 
ment in 192). The council's first 
ed was to knock down a ten- 
oot wall which enclosed the 
site. Chatham's residents now 
had a new view of the river, and 
this was one of the purposes of 
ge-developing Riverside 

But this was only the start. 

Gun Wharf was covered with 
old, ugly buildings, most of 
which were more than a hun- 
dred years old. So task number 
two was to decide which to 
keep—-and then demolish the 
rest. With the welfare of its 
staff much in mind, the council 
decided to re-house three of its 
departments on Riverside—pub- 
lic heaith, housing, and borough 
treasurer's 

Two buildings were retained 
for this purpose. One had been 
& mobilisation store and ord- 
natce depot for most of its life, 
and, for the last ten years, had 
housed the R.A.O.C. museum. 


This was completely converted, 
including partitioning off the 
first floor into offices, and 
making a false ceiling slung 
under the roof trusses 

Comfortably installed in this 
building are the borough trea- 
surer, the housing officer, and 
their staffs. 


Georgian house 


Some 100 yards away is an 
attractive Georgian house. For 
130 years, it was the residence of 
the master of ordnance. This 
was easier to convert, needing 
no structural alterations. It has 
been extensively repaired and 
completely redecorated. Now, 
the medical officer of health’s 
staff works there in offices with 
a delightful view over Chatham 
reach. 

Riverside is just across the 
road from the town hall. From 
the town hall steps, you get an 
excellent view of the whole pro- 
ject. There are tastefully laid 
out gardens and waiks, with the 
new municipal offices set among 
trees. On the promenade walk is 


Public Service, / 


. These members teach 


DENTAL HYGIENISTS SAVE TEETH AND 
CUT COSTS, REPORTS MARION THOMAS 





LTHOUGH MANY people may not know what a 


dental hygienist is, she is becoming a familiar figure to 
many schoolchildren. An important part of her job is to 


teach youngsters, usually in 
the 11-12 age group, how 
to look after their teeth 
properly. Sometimes, she 
gives talksto parent-teachers 
associations, to children in 
the Saturday morning 
cinema clubs, or to visitors 


28 sou 


RIVERSIDE—now owned by 
Chatham council. The wall is 
gone, revealing the Medway. 
Above, the borough treasurer's 
and housing officer’s depart- 
ments, and rich: the entrance 
hall to the same building. 


a tea kiosk run by the council's 
catering officer, and, in summer, 
there are seats and tables with 
gaily coloured umbrellas, where 
you can relax and watch the 
constantly changing river scene 
Riverside stands as a tribute 
to the staff of Chatham corpora- 
tion. Much of the demolition 
work was done by the direct 
labour force, the design and 
supervision of the new offices 
was in the hands of NALGO 
members in the borough sur- 
veyor’s department, and parks 
department staff have laid out 
the gardens and open spaces 
The excellent co-operation 
between council and staff was 
illustrated when the offices were 
opened last year. The NALGO 
branch was invited to discuss 
arrangements for the opening 
ceremony. One result of this was 
that Norman Bingham, N.E.C., 
was invited to be one of the 
two guests of honour 
From ordnance depot to 
council offices seems a big jump 
so who knows? One day you 
may be working in the old 
R.A.F. acrodrome around the 
corner! 


to various exhibitions, per- 
haps organised by the local 
health authority. 
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But all this is only part of 


her work. 


If she is working in a school 
or ante-natal clinic, the practical 
side takes up at feast half her 
time. She works under the direc- 
tion of the dentist, and 1s 
responsible for the care of her 
equipment and the cleanliness 
and tidiness of her own small 
surgery. After a patient has seen 
the dentist, he is sent to the 





~~ 


dental hygienist for scaling or 
polishing, or mouth treatment 
At the end of the treatment, he 
returns to the dentist, who can 
then carry on with the work of 
filling or extraction 

There are only about 140 
qualified dental hygienists, and, 
of these, about 50 work in the 
national health service. Others 
are employed in factory clinics, 
and others again with dentists 
in private practice 

Those who work in school and 
ante-natal clinics run by the 
local education and health 
authorities, in addition to their 
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either training or practising 
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Once qualified, the de 
hygienist can then che 
where she wants to go. lf 
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Better oral hygiene m 
healthier teeth, less work 
the dentist. and eventu 
fewer false teeth 
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Sales worth 
£1,000 a 
month—and 
a thousand 
payments a 
week—uil’s 
all part of 
the job in 

a mobile 


showroom > 


Klectricily centre on 
wheels brings service 
lo new housing areas 





OW WOULD you like to work in a different place 
every day of the week, or move to a new area for the 
afternoon’s work? That is what Fred Morris and George 


Edwards do. These two 
members are senior service 
centre assistants with the 
North Western electricity 
board, and they and their 
driver form the crew of a 
mobile service centre. 


Their “centre” travels 
round to fixed sites in the 
greater Manchester area, 


where it can be connected up 


,_= 





to the power supply and to the 


telephone. The sites are in 
places where there is no ser- 
vice centre handy, and the 


travelling unit acts just as an 
ordinary, if rather cramped, 
showroom and centre 


Syd Robinson, of the press 
and publicity section at the 
board’s headquarters, told me 











that the board has three other 
types of mobile showroom 
This, however, is the only 
mobile service centre, specially 


designed for its job by the 
board 

| went to see it, and its 
crew on a Friday, when they 
spend the whole day at Mos- 
ton in north-east Manchester 
The first three days of the 


week, they “set up 
shop” in Wythen- 
shawe, one of the 
country’s biggest 
housing estates, on 
the south side of 
Manchester. Here 
they visit four half 
day sites on Mon 
day and Tuesday 
and a_whole-day 
site on Wednesday 
On Thursdays, they 


spend all day 
serving another 
estate at Droyls- 


den, in east Man- 
chester. 

Just round the 
corner at Moston, 
a permanent ser- 
vice centre was 
nearing comple- 
tion. When it 
opens, a new Fri- 
day site will be 
found for the 
mobile one. 

The centre looks 
like a small bus, 
with appliances 
ranged along the 
sides instead of 
seats, curtains at 
the windows, and, 
just behind the 
driver's cabin, a 
counter and grill 
like a post office 
counter. It is 
equipped with an 


The “accounts 


by ROGER HUDSON 





80-gallon water 
tank, and a water- 
heater and sink. 

The “bus” can 
carry only a limited 
range of appliances 
They are changed 
about every three 
or four months 
and the emphasis 
varies with the sea- 
son and with any special sales 
campaign in the area. On display 
when I was there were cookers, 
a refrigerator, electric fires, 
kettles, hair-dryers, and vacuum 
cleaners, 


“The biggest difficulty with 
sales,’ Mr. Morristold me, “is that 
people want to see more than 


you ve got. It is largely a matter of 
planting a seed im their minds. They 
can then go to a permanent ser- 
vice centre and buy the electrical 
applicance that will suit them best 
“But we invariably find, when 
they come in again to pay their 
account, that they have bought the 
appliance they were shown ‘on 
board the yan, even if it wasn't 
what they first had in mind!” 
Sales from the showroom 
amount to about £1,000 a 
month. Every week, Mr. Morris 
and Mr. Edwards deal aiso with 
at least 1,000 account payments. 
My visit was during a billing 
period, when the number is far 
higher, and they had already 
handied 400 payments that day. 


Inquiries, repairs 


On top of this, there are in- 
quiries to answer, complaints to 
pass on by telephone to the rele- 
vant department, and, some- 
times, faulty appliances—small 
items such as electric irons—to 
take in for repair. 

Wythenshawe becomes a 
smokeless zone this. year, so 


desk” comes to the customers, seen 
here paying their accounts to George Edwards (righ/) 


the 
they 
can comply with it have all to 


about 
how 


customers’ 
Clean Air 


questions 
Act and 


be answered. The change will 
also. bring added appliance 
sales. 


Other inquiries are varied, 

“A woman came in this morn- 
ing,’ said Mr. Morris, “to pay her 
coal bill. And, a few days ago, 
another woman walked in and 
asked to buy a shovel. When we 
said we didn’t sell shovels, she said, 
‘All right, Pll have a ball of string, 
then.’ ” 


Payment by stamps 


The North Western electricity 
board runs an easy-payment 
scheme to help people to meet 
their electricity bills. This, too, 
means more work for Mr. Mor- 
ris and Mr. Edwards. Mr. 
Morris explained the scheme to 
me. 

“Customers buy half-crown 
stamps that are stuck on to cards 
holding 24. They keep the cards, 
and hand them in to pay part or 
all of their account when it is 
delivered. Then, they have only to 
make up the balance.” 

“Last year, on this van, we sold 
£27,000 worth of easy-payment 
stamps.” 

The board has been running 
the scheme since 1952. In the 
last fimancial year, 1959-60, it 
sold £978,000 worth of stamps, 
bringing the total sold to more 
than 27 million stamps. At the 
end of March, the grand total 
was approaching 37 million. 

Mr. Morris and Mr. Edwards 
have been working this mobile 








Fred Morris shows a customer 
the advantages of a 
electric refrigerator. 
doesn't see what she wants 
here, he will tell her of the 
other makes available at the 
nearest permanent showroom. 


service centre for seven years 
now 

“Before that,"” Mr. Morris told 
me, “I was an outside representa- 
tive. The whole idea was very new 
when we started. We had to feel 
our way. There was no other 
mobile showroom in the area on 
which we could get experience. 

“The work we now handle is 
faniastic when compared with 
what it was at the beginning. At 
first, we took about £100 a week; 
this evening we'll bank more than 
£900 in cash—just for today.” 

“We'd have taken more if it 
hadn't been raining.” 

Despite the rain, customers 
were coming in and out all the 
time Mr. Morris was answering 
my questions. As I left, he re- 
joined Mr, Edwards to help with 
the small queue of account- 
payers that had formed. 


GOLDEN BOY 

When W. H. Howard went to 
work in Southport 
treasurer's department in 1913, 
he was paid in gold. 

Mr. Howard retired recently, 
after 47 years’ service in Ge 
same department. He was 


| branch ancillaries correspomdent 


for 26 years. 
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Could internal relations 
beat members’ apathy? 


Ix AM no longer surprised at the apathy shown by the majority 


of NALGO’s 273,000 members. I 


1 feel that perhaps most of 


the blame rests with NALGO and its officers, who are so wrapped 


up in the machinery that they 
cannot, 0 or do not try to over- 
pre tee feeling of gga 
the ordinary membe 

” Scott Reid, in his " gaticle, 
“Wanted —_ ony BF. relations 
men” M2 moh ng Public Service) 
Ss finger on the crux of the 


metas unions, too,” he says, 
“have grown so much in recent 
years * system of 
internal relations is essential to 
— unrest amongst members.” 
answer seems fairly 

cig 

work is under- 
taken by eStciae and repre- 
ves on the multifarious 
committees and councils which 
make up NALGO’s machinery, 
but the 2 difficulties and successes 

of y-4 bodies are not com- 
municated to members. More 
regular meetings of branches 
and interesting reports by dele- 

gates of the work they are doin 

would make the member f 
that he is an integral part of a 

organisation. 

Public Service does a difficult 
job fairly successfully, but few 
members are interested in 
activities outside their own 

r service. 

Let's have an emphasis on 

internal relations by ever 


branch and by every “elevated” 
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GUARANTEED TENT—WITH A NAME 


officer who sits on the N.E.C., 
joint councils, district commit- 
tees, and so on! 

W. R. NICHOLSON 
Oxfordshire. 


a eee 
‘PUBLIC SERVICE’ 
“Do we need a copy each?” 


According to the report on its 
January front page, Public Ser- 
vice is expected to cost us an 
extra £3,000 in 1961 

This is an increase in expendi- 
ture which members § and 
branches can cut out, whilst still 
retaining every member's right 
and op unity to read our 
most effective organ of opinion 
and information, 

Many members scan quickly 
through the items of pay claims 
pending and settled, and then 
cast the issue into the waste 
paper basket. Where, as so 
often, an office room is occu- 
pied by more than one person, 
there would be little inconven- 
ience if members agreed to 
share one copy. 

If the circulation of the paper 
could be reduced to 200,000 by 
branches voluntarily applying 
for a reduced quota on these 
lines, the saving would be 





_ The Tour-Master Exhibition at 
Ellisdons, 37. cS Holborn, nearest 
stations Lane and Holborn. 











Tour-Master Tents, direct from the makers. CAN- 
NOT BE BOUGHT IN THE SHOPS. Tents tor the 
motorist, 


the family-—-tents with rhe latest 


alloy frames that fix in a flash, tents with sewn-in 
ground sheets, 
wonderful range that brings a new concert of com- 
= A small fortnightly sum can get you everything 
need —~NOW 
THis YEAR. Our free book describes all the Tour- 
aster Tents (from a few pounds “7 ) 
gives photos, casy terms. cic 
copy TODAY! 


POST COUPON KOW! 


Please send me your FREE catalogue 


zip fasteners, interior windows—a 
and enjoy a wonderful holiday 
Send for your 











JUDY the junior 





£4,000 a , 

The reduced num- 
ber of copies per 
office t 


lead to more 
tailed reading — for 
what is more interest- 
ing than the news- 

per the other chap 
1s reading? 

Readers who are in 
favour of turning this 
wasted newsprint 
into cash—please start the ball 
rolling in your branches! 

G. M, HOLMES 


Hon. Secretary, 
Worksop and district branch. 


* * * 


ONE-STRING NALGO 
“Suggestion appals” 

The letter from K. Sproat 
which you printed last month 
appals me with its suggestion 
that NALGO should take such 
a retrograde step as to revert 
to being “‘a national associa- 
tion of local government 
officers,’ leaving the three other 
major services to find their own 
salvation.” 

Such a parochial attitude can 
only detract from the solidarity 
of NALGO, with its policy of 
expansion throughout the 
public services, 

One is tempted to put for- 
ward the obvious antidote—let 
Mr. Sproat's sectional associa- 
tion, which is “a trade union in 


its own right,” bale out of 
NALGO and paddie its own 
canoe, 

B. S. LANGFORD 


Health branch P.R.O 
* * * 


LIBRARIANS 
“Sit down protest needed?” 


As a disinterested spectator, I 
am impressed by the NALGO 
representatives who have been 
negotiating on behalf of the 
professional librarians in an 
effort to right the anomalies in 
eas. The negotiations have 

en going on so long without 
any result that it is surely time 
recognition was given to the 
representatives concerned. 

May I suggest that their ser- 
vices be offered to Her Majesty's 
Government? With their present 
record, they should be com- 
pletely at home in the United 
Nations disarmament field. 

I am amazed at the patience 
librarians have shown, and won- 
der whether they are coming to 
the end of it. Perhaps if they 
staged a sit down protest strike 
at NALGO Headquarters, the 
results would be interesting. 

Is it not time to put an end 
to these negotiations, to 
notify the Minister of Labour 
that a dispute exists between 
NALGO and the employers, 
and to seek his good offices in 
reaching a fair setthement—es- 
pecially in view of the senti- 
ments expressed both by the 
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Does ‘P.S.’ cost too much? . 
Transport pay « 


Roberts Committee and the 
Minister of Education? 

A. W. HUISH 
129 Frobisher Drive, 
Walcot ’ 
Swindon, Wiltshire. 

The grading of library staffs will 
be before the National Joint Coun- 
cil in at its next meeting, in 
Ap 


* * * 


BUS CLERK'S PAY 
“Under £10 a week” 


Local hay moe officers in 
general have lately been be- 
moaning, in Public Service, the 
salary scales that NALGO has 
secured for them. They claim, 
rightly or wrongly, that they are 
underpaid. Perhaps they should 
compare their salaries and con- 
ditions of service with mine. 

I am employed by B.T.C. 
(Bus) Tillings Group as a clerk- 
cashier. 

My salary is £478 a year, or 
£9 11s. 6d, a week, with no grade 
and therefore no increments. | 
work a 42-hour week, and shift 
work means seven late duties in 
every 12 working days through- 
out the year. There is no super- 
annuation scheme, and I get 12 
days’ annual leave. 

Although NALGO's claim, 
aim, and policy is to get us at 
least some comparison with our 
fellow-members, the latter will 
surely appreciate that they are 
much better off than I can ever 
hope to be. 

The Association is unlikely to 
be successful on behalf of those 
retained by the Company as the 
differential is too great. But even 
the possibility of success does 
not exist for those of us who 
face redundancy in the near 
future, under the economy drive 
now gathering momentum here. 

Yet my work entails a clerical 
background equal to any in 
local government and _ the 
nationalised industries. I have 
served in both for a total of 25 
years. 

W. WILLIAMS 
10 Michael's Road, 
Rhyl, Flintshire 

NALGO has always tried to get 
its passenger transport members 
salaries and conditions of service 
no less favourable than the se ap- 
pivyinge in municipa: una ler. ak 

i will go on working for this 


* * * 


PROMOTION BAR 
“Let's have a poll!” 


The unqualified assertions of 
the pro-qualification brigade 
members like “APT (Qual.)” in 
your March issue make my 
blood bubble and froth like a 
volcano! 

NALGO is a trade union 
not an examination board. 
Moreover, I am convinced that 
at least 60 per cent of its memm- 
bers are opposed to what 
a previous correspondent so 
rightly called these “stupid 
shackles.” 


Look around our service, Mr 


APT (Qual.}! Unless you are 
extremely unobservant, or per- 
haps pig-headed, you will find 
thousands of highly competent 
yet unqualified people. Many of 
them are senior, and some chief, 
officers. 

So the lack of a piece of paper 
means little. 

Let us settle this controversy 
once and for all by having a 
national poll, And, if I am 
proved wrong, I shall cease to 
look upon NALGO as a trade 
union, and will act accordingly. 

D. M. CONGDON 


141 Woodmans nerves Road, 
Carchalis a Beeches, 
eae 


* * * 


SHOPS ACTS 
INSPECTORS 


“National grading please” 


So shops acts and young per- 
sons (employment) inspectors 
have been ignored again. A 
national grading has been an- 
nounced for meat inspectors— 
but we are pushed aside, and it 
is left to the employing author- 
ities to grade us as they think fit. 

Some councils grade shops 
acts inspectors on APT IV 
Others, like my own, put them 
as low as a miscellaneous erade. 

Does the NJC realise the 
responsible administrative work 
that we do? We have an equal 
status with other local govern- 
ment officers, and a wider range 
of public duties than most, Our 
work involves dealing with 
managers, assistants, and cus- 
tomers. And we must also keep 
an eye on the welfare of young 
shop assistants. 

Qualifications seem to make 
no difference. It is six years 
since I passed the examination 
of the Institute of Shops Acts 
Administration. But it has 
brought me no award or promo- 
tion. 

JOHN ROSS 
She field 


* * * 


APPLICATIONS 
No cause for complaint? 


I read the article, “Do you 
unger applicants? "— February 
Public Service—with much in- 
terest and many smiles. 

Let me say straight away that 
I have no sympathy for the 
member who uses his official 
address for his private corres- 
pondence. 

Surely, candidates do not 
really expect anything more 
than a “regret” letter when they 
have not been selected for 
interview. Does it make all that 
difference anyway? 

All applications received by 
my authority are acknowledged 
by postcard; but the only 
hee ding given is “Appoint- 


ment.” and the message is that 
this is “receiving attention.” I 
do not think anyone can 


grumble at this. 
Long journeys must surely be 
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Patience of librarians... 
: Poll on promotion . . . “In reply to yours” 


accepted, In our case, candi- 
dates are thanked by the chair- 
man at the interview itself, and 
any regrets expressed then. That 
is the end of the matter—no 
“bald slips” are sent out. 

I had a good laugh at the 
suggestion that most applicants 





PASS BOOK AUCIT, 1960 


The audit of NALGO 
Provident Society pass 
books for 1960 starts on 
April 10. Members should 
send their books to Head- 
quarters (NALGO House, 8 
Harewood Row, London 
either direct or 
correspon- 


Scottish, Eastern, North 
Eastern, and South 
Western May 8—'une 2 


North Western and North 
Wales, and South Wales 
june 5—30 


Eastern Midland, West Mid- 
land, and Yorkshire 











juty 3—21 
spend hours preparing their 
applications. You should sec 


some of those we get!—ques- 
tions ignored or insufficiently 
answered; experience shown on 
the fourteenth copy of a type- 
written effort; full names 
designations, and addresses ol 
referees not given; and so on. 

As for “staking his future on 
his application,” the applicant 
is himself to olame if he 
doesn’t take the trouble to 
study the terms of the advertise- 
ment, All too often, the appli- 
cation is submitted regardless 
of these, and, when the appli- 
cant is offered the post, he at 
once demands this, that, and 
the other before accepting. 

But I agree with your conclu- 
sion—-the blame lies with 
NALGO members themselves. 


Let us all see what we can do 
about it 
R. LANE 
10% Repton Road 
Orpington, Kent 
We hope, in a future issue, to 


comment on examples sent in by 
readers in response to our invita- 
tion. Mr. Lane's letter is printed 
at this stage because it puts a 
diflerent point of view 


* * * 


“YOUR REF 
Please quote it! 


This morning, whilst examin- 
ing the mail, I had a chat with 
my colleagues about quoting re- 
ference numbers on correspon- 
dence. Many letters fail in this 
elementary form of etiquette 
which is, after all, a matter of 
good staff relations just as much 
as politeness on the telephone 

May we appeal to the typing 


Pour 





| SEE THAT FELLOW WHO 


FROM PRISON GOT AFILE INSIDE 


ESCACEDT FANCY THAT PRISONER WHO 








ay 











ESCAPED GETTING A FILE INSIDE 
iC 

















THAT’S NOTHING... 





+++ l’VE GOT A CAKE INSIDE A 
FILE 





¢ <c 
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Juniors’ jobs... “The fourth 


ais Retiring at 60... 


A 


WHJ SAID THAT? 


A speaker at a recent 
ndustr.al We fare Society 
conference on ‘Problems 
affect ng the manual worker 
in loca, government” said 
that .ocal authorities were 
in competition with indus- 
try, where higher pay was 
easier to obtain; they were 


OO ss ee 


MY NALGO DIARY 


“cr by Abingdon | bo bo bo bo fod bo po bo bd bo oo Po ee Pe 


S*8*8*+8*8 


Page R 


* 


* 
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a 
* 
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, Heatth strip of German, with particular officer of the 3,700-strone 
sorority to ignore, for a little bombs. The British Isles could a a lo are ? i emphasis on the phrases you Middlesex county branch it 
while, their claims for more _ be its base. Aircraft carriers and aioe tans cjiaialion them HE MEDIC AL officer of are likely to need on holiday. warns that the future is un 
“brass,’ to do their jobs better, Lightnings could be transferred in the past. They had never health, City of Salford, An Austrian friend of mine certain nobody knows exactly 


and to save thousands of hours 
wasted throughout the country 
in futile searching? 


to it so that it could act quickly. 
With the consoling thought 
that this “mercy” corps would 


had many sticks to beat 
the workers, and now they 


presents School Health Service, 
say the credit titles of a full- 
colour new film-strip | have just 


assures me that the pronuncia- 
tion is excellent, 


| can recommend this to 


what will happen to the staff of 
the Middlesex county council 
when reorganisation of local 


; had none. ceive 
By always quoting reference survive, as Noah survived the Who was it? Mr. & E received. . members holidaying abroad this government in the Greater Lon 
numbers in replies to letters, flood, and would ensure the Griffiths secretary ‘a the h a Salford medical officer of — summer, whether they have no don area takes place. 
they would earn the gratitude of restoration of the earth and the emp 'oyers’ side of the focal ealth is a member, J. L. Burn, knowledge of the language, or “Nowadays,” says the leaflet, 
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M.D.; and the hand of someone 


frustrated searchers like me continuance of the human race . p re “no major Move concerning staff 
TOM FAWCETI other aoueirine cola sake government Nationa! Joint who really knows the field is Guse Relet™ yk ree Ms is made without consult me the 
Rishion, Lancashire sling their nuclear warheads at | Council. Z evident throughout, not anly in ; appropriate trade umon—and for 
one another, and, at the same | According to the report, the pictures chosen, but also in local government officers, what 
+ time, look towards Britain with Mr. Griffiths a'so told the the readable descriptions of Joi ’ on oy Seperenet, os By anch, 

admiration for its splendid ex- delegates, and particularly them given in the booklet of om now: © ace % es , 


MAKING THE TEA 
“Untold harm” 


I was disgusted to read part 


ample to mankind 
CHARLES E. PRIOR 

6 Bidetord 

Enhield 








elected representatives: 
‘You have a contribution 
to make in fostering pride 
in the service. You are the 
directors and not the man- 


SHUNDAVEATNAEEUEAUEUELENEREAEADUNEDU ALE REETUAETAA EEA AEELEE ODT EEETPA ARTA EEETE LATA EDD EEA TEREL AEE U AED TEATS AEE ERT HATA 





teaching notes that is provided 
with the strip 
Particularly the 


need for a qualified service to 


stressed is 





“TOMORROW MAY be too 
late. In your own interests it 
is advisable to JOIN NALGO 
NOW!” 


It adds that special commit- 
tees to deal with the impact of 
the reorganisation on members 
have been set up by the Middle- 
sex county branch, the Metro- 





of the caption to the photo- = . make sure that the child who is ; rhs 
graph on page § of the Feb- t * 7 = agers, so refrain from de- not making the progress at This rousing alarm comes —- district, and the National 
ruary issue of Public Service, in = tailed nterierence with school that he should is not from a new recruitment leaflet ~necutive Council. 
which a Gosport member is “Silence is betrayal” = officers in the discharge o/ labelled as “backward” or produced by Bernard Springer, The leaflet deserves to be a 
described as making the tea for Mr. Warman said in the | & their funct ons. You are able “mentally defective” without the energetic public relations big success. 
the department Rebrunry issue th r ;™ a id = to inspire, encourage, and some check on the physio Sa ae) RIP ME eS Yo ER sided 
Hundreds of girls make tea ¥ ne - a sree at 5 to = show appreciat.on of what logical, psychological, or social 
in local government offices, I nds in elgreraie ac a — = 's done. Don’t take people troubles that may be impeding 
have no doubt, but there is no of Pp ‘blic & Cie The une ats | = for granted. him. 
need to blazon it across the : gale orga —_ ~ wipes = The film-strip is produced by 
pages of our official journal. — Buca a a h and | SWNT | Camera Talks Limited, 23 Den- 
Ihe public services are crying in —e ahh er ar peng a a mark Place, London, W.C.2. It | 
att . at : a escapably joined—are issues | costs £2 12s. 6d. with teaching 
out for suitable staff in an age of such momentous and urgent . - 
when recruitment has never sravity for the ahate f man- | District notes, and teaching organisa 
been more difficult, and a piece i id th % te wey ms 7s en ' | tions can obtain it on approval 
of nonsense like this can have nen at iney ty i t 0 © cis before they decide whether to 
ne told harm. ts Se eee et. eee, eee : buy it. i 
done untolc ceivable medium. lary 
ee? C, BARDS Nor can I accept, with Mr. | - cae 
0 eee Frampton-——in the same issue | APRIL | Prosit! 
that lack of support fer civil | 14-16. Metropolitan District |} o 
a + defence is due to a sense of week-end PR school, Clacton Wo ist die Toilette? Mein | 
realism. | wish it were 21-23 West midlands —— | Motor tiberhitzt sich a SIg n S 
. CENCE Humanity’s need now is for | Women's sub-committee: week-en schneiden und rasieren itte! | oy 
tation Poe amare people who will use their ener- | “ on a Barlaston, North Staffs These are among the useful | 
“W hy not a “mercy corps’?” gies in promoting sane and con- | Pe ies a — TI my phrases in the rece ntly pub- 
In the March Public Service, St'uctive attitudes of mind and | Langford’s Hotel, Brighton ’ | lished Odham’s Quick German Save time, money and trouble! 


Charles Poulter suggested that 


officer and is the anti- 


that these frightful 


in secing 


But to refrain from discussing 


end PR school, Lambton Castle 


on Records. 


7-inch long-playing records and 


Make your own professional-looking signs 


' 
ere - ay y The course is one of four 
volunteer for civil defence WeaPons are renounced—under , 
in penny of tis i e0' aed ant all circumstances, For these | 5-7. South eastern district week- | covering German, Italian, Span- with PYROPRINT letter transfers. 
Ss the duty of local governme anette oe a rrele- | end school on “Bridging the gap,” | “re ; st 30s 
officers. This is unacceptable. people, civil defence is an irrele- oa: ae re a yo ne French. They c« . Not only quick and easy to apply, 
Civil defence is born of war vancy, a dissipation of their i etiaaeahion , | oe. :, Pad PYROPRINT looks good : style, colour and quality 
ae nergie — . is one consists © wo 
lt is foreign to the local govern- energs. 6-7. North eastern district week- ‘ are consistently uniform. Use it indoors 
' 
} 


ment 


these 


a 128-page guide and reference 


or out on notice boards, vans and lorries, 


thesis of his conception of matters because they are ages seh imme | 
social services born of peaceful controversial would be a be- Items for next month's diary | book, 1 gives an casy methoc doors, windows and machinery—Pyroprint 
enintonce and trayal of mankind. must reach the editor by April 17. ' of mastering the basic principles will stick on and stay on! 


progress. 

Nor should Mr. Gough, in the 
same issue, have tried to pull 
the wool over our eyes. There 
were willing helpers in peace- 
time disasters before civil de- 
fence was born, and the assist- 
ance given by this organisation 


RONALD H. 
14 The Mount 
Pontefract, Y orkshive 
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EARLY RETIREMENT 
New lines of approach 





MEMBER’S 


“CUCKERS for the saga of the 


referring to our pride in our 


SEA SAGA 


sea,” someone once said of us, 
maritime history. This being so 





Choose from 18 letter styles (}° to 6” sizes) 


and 7 colours. 


Each sheet contains a balanced 


alphabet of 90 characters. 


Write or ‘phone for samples and price fist: 


nowadays is incidental sag . 
os F : -" o and it is hard to deny—a new book, The China Bird (Chatto 
Civil defence volunteers may Two alternative lines of ap- nage A eae 
be actuated by feeling for their proach might help to speed and olay o eg ty a YROPRINT LTD 
fellow men; but surely they are up negotiations for earlier re member David R. Macuregor, | and it is the story of the great | Ganton House, Ganton Street, London, W.1, 


also misguided. Is theirs really, 
at heart, a “mercy” service? 
A real “mercy” service could 
be set up with the money at 
present spent on civil defence 
and on war preparations. This 
could be a world organisation 
“Post Radiation Pioneers”"— 
composed of men and women 
dedicated to saving life, pre- 
venting suffering, and reclaim- 
ing areas devastated by nuclear 


tirement for men 

First, men with more than 35 
years’ service, and over 60 years 
old, should be given the option 
of retiring at the earliest possible 
moment. 

And, secondly, a gradual re- 
duction should be sought in the 
voluntary retiring age—starting 


} 


should have a wide public 

Not a saga in the true sense 
of the word, it eschews fiction 
and sticks to plain facts. It is 
the story of the shipbroking firm 
of Killick Martin and Company 
Limited, which is celebrating 
its centenary this year, and it 
deals largely with the days of 


at 64, and then reducing each | sail and “life before the mast.” 


year by one year down to.60. 
PRO BONO PUBLICO 


China Bird was the name 
given to masters of tea clippers, 





races in the latter part of the 

nineteenth century which makes 

the most fascinating reading. 
The author (below), who has 


an extensive knowledge of sail- 
ing ships, their performance and 
construction, .gembines adven- 
ture on the sea‘and in the count- 
ing house with economic his- 
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Telephone 
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PRECISION WATCHES 
pertormance -handsome to 


Gent's watches from £7.10.0. to 85 


xnkKenauenekeaenk & | 
THE HALLMARK OF QUALITY, 
As Jewellers 0: repute and manulac-| 
turers of beautiful Rings 
WINEGAR TENS if acknowledged as the 
foremosi tp the counrry. By the fas-! 
udious selection of the choicest gems 
and 
signing of 
scliungs, 
create rengs that truly ~ 
add pleasure to the 
— O} possession 
RINGCRAFT,” a truly 
tascnating catalogue eae 
Of tovely rings 


ideas, FF y 4 : 
oh) 
Screntthe pertection—chronograpne accuracy —enduriiy » i 
bebold- 


—cemiemporary im 
design, these features are endesmrc in ali models of Winegariens uvany) scturc 


' meas. Ladies’ watches from £7.10.0 to 
100 gumeas. CATALOGUE ON REQUEST 


will be astonished at the wamense electron o 
Rings, Warches, Clocks, Jewsters. Se verwarc 


and Cutlery available (or discs menating buvers 


REGent 7°64 


the name of 


the careful de- 
suitabye 
W inegartens 









for “Mopnernn 


| 
| 
| 
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owes 











PERSONAL SHO?PERS 





ow 





 wisadinecdenen 





tory. He has provided many . i obUEs 
e fine illustrations, as well as ge CRESS. ee Sree sm epehenhee 
IDEAL FOR MUNICIPAL USE WITH ice area oe ‘ew gn 

HOUSING ESTATES OFFICE BLOCKS COUNCIL FLATS HOSPITALS ETC. The book, which is the resnit Zs ain Wetec: Sak, teint ii 

Any number of side-by-side units can be built CONCRETE construction for lifetime service. of five years’ research, is not et Thurs,  ... Fam. © 7 pm 

oes Say ee. Fully boarded or glazed doors. just a history of one shipping “ — Closed. ati day Pathe m oo 

Economical and space-saving. Foundation and structural plans provided free. re ces sense, it is the story ‘S ORDERS BY POST 

As a double unit for sharing by neighbours. Compartment sizes: 8 ft. or 9 ft. 7 ins. wide; M M , G i iastent if unable wo cal) yoo can order by pow wit! 
3 different lengths available. r. acOGregor 18 principa every confidence from our comprehensive 


Speedily erected by your own semi-skilled 
labour or by Thorns erectors. a 


i. THORN & SONS LTD. (Dept. 89), Brampton Road, Bexleyheath, Kent 
Telephone No.: Bexleyheath 002! (10 lines). Established 1896 


assistant architect at Fulham 
and has been a member of 
NALGO for 13 years. His first 
book, The Tea Clippers, was 
published in 1952. 


CHESTER MATTIN 





catalogues and on full cash retund baxis. 
Write today for Free Catalogue and prices. 
Telephone ; 


Sige WINEGARTENS tro 


57 BISHOPSGATE * LONDON — E.C.2 
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EXTRA? 


WITH PROFITS POLICIES 


LOGOMIA ANNOUNCES A RECOMMENDED RECORD 
BONUS RATE OF 55/- PER CENT. PER ANNUM FOR 
THE QUINQUENNIUM 1956-1960, PLUS A SPECIAL 
SINGLE BONUS OF 50/— PER CENT. FOR POLICIES 
EFFECTED ON OR BEFORE 3!st DECEMBER 1955, AND 
IN FORCE ON Ist JANUARY, 1961. MEANWHILE AN 
INTERIM BONUS OF 55/- PER CENT. PER ANNUM 
WILL OPERATE. 




















This means an even better baryain for those eligible to effect a 
LOGOMIA ASSURANCE 




















examp’es 
SUM ASSURED — £500 —_— PAYABLE AT AGE 65 OR ON EARLIER DEATH ‘ 
Age next Tabular monthly Total cost over term | Estimated bonus addi- iz ~ Total estimated 
birthday instalment of after deducting tax tions (at 55/- per value on 
at entry premium relief at 7s. 9d. in the cent. per annum) on | survival of term* 
£ survival of term* | 
e-«4 4 Ae “eee * Ce é ae ee 
25 2s 385 O 0 550 0 0 1050 0 0 
30 ee ae | 415 12 6 468i 5 0 ae 
35 oe. 2 46 5 0 412.10 0O 912 10 0 
40 | 1 i7 OU | 471 7 6 343 15 «0 843 15 0 
45 ree a 485 |8 4 me .8 9 775 0 O 
50 | cs 3 | 499 17 6 | 20 5- 0 | 706 5 0 | 








* These values would be increased if any special single bonuses are declared in future. 
Tax relief on above is taken at 7/9d. in the £ but will depend upon the rate of tax payable. 
Premiums are reduced by 24% per annum if paid annually in advance. 
Premiums are reduced by |/—% per annum for sums assured of £1,000 and over. 


BONUSES CANNOT BE GUARANTEED, BUT THE LOGOMIA BONUS RECORD SPEAKS FOR 
ITSELF AS HAVING PROVIDED A REALLY FIRST CLASS RETURN FOR 
THE INVESTMENTS OF WITH-PROFITS POLICYHOLDERS 


As a member of NALGO, or the wife/husband or child of a member, 
you can submit a proposal for life assurance, take the first steps 
towards assured security — NOW 








TO: NALGO INSURANCE DEPT. (LOGOMIA), NALGO HOUSE, 8, HAREWOOD ROW, LONDON, N.W.1. 
Please send me a quotation for with profits Endowment Assurance. 
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You’ve just got time to 
book a sunshine holiday 


OOKINGS for NALGO’'s Continental holidays this year have come in more quickly than 

ever. But if you want to soak up a bit of sun this summer and have not yet booked, there 
are still a few more vacancies left. The dates on which there are still vacancies are shown 
on the list below, though in many cases the vacancies are for 
ones and twos only. All dates not shown are fully booked. 

Brochures and booking forms can be obtained from the 
Special Activities Department, NALGO House, Harewood 





Coventry’s 
revolution 


When George Eliot 


took 


Coventry as the scene of Middle- | 


march it was a small weaving 


town hemmed in by a ring of | 


common lands. 
These medieval 
hampered building and 
growth of alternative economic 
activities till late last century 
Stagnation, unemployment and 
poverty resulted; the abolition 
of the tariff on ribbons in 1860 
struck the final blow, and 
Coventry's economy collapsed 
John Prest in The Industrial 
Revolution in Coventry (Oxford. 
21s.) traces the rise and decline 
of the town’s prosperity, and its 
later rebirth as a centre for 


i | 
restrictions | 
the | 


‘— was planted |- 


making watches, bicycles, and | 


motors. These metamorphoses 
add up to an interesting and 
often entertaining picture of one 
aspect of British industrial 
development. 


Vanished epoch 


After the Germans destroyed 
the town, there were few 
physical remains of the past 
Mr. Prest provides a welcome 
record of bygone buildings and 
layout, as well as of a way of 
economic life which equally has 
left few traces 


SUTURE CR 


THE WORLD’SGREATES: 
BOOKSHOP 


@A bookshop suct 
as booklovers dream 


of. There is no other 


DULAEPL EGTA EE SATE 


bookshop, anywhere 


to witt 
Foyles. @ 


-A Customer's Le 


compare 


FOYLES TRAVEL BUREAU 
Write for Foyles 
1961 Holiday Programme 
Wonderful bargzins 


119-125 
CHARING CROSSROAD 
LONDON WC2 


Gerrard 5660 (20 lines) 
Open 9-6 (incl. Sots.) 
Nearest Station: 
fortenham Court Road Stario 


SUUTURUELOVAHUEEUESAODAL EET EEE EEE be: 


HEELERS ELEC Oe 


SUPPVALVUCLUADUDUAELE ROUTE 


" 








HOOVER and 
ELECTROLUX 


Write to quoting membership number 
ELECTRICAL SERVICE 
(FAULKNER) LTD 


31-33 Grosvenor Rd , Tunbridge Well: 











GEORGES & CO 


88-90 HATTON GARDEN 
E.C.1 


HOL. 0700 and 643! 


JEWELLERY, 
RINGS, 
(WATCHES, 
CLOCKS, PENS, {@ 
LIGHTERS, 
CUTLERY, ETC. 





Call, Write or Phone for 
Details 











Row, N.W.1. 


_ As explained in paragraph 3 of the brochure, the civil avia- 
tion authorities have restricted the number of passengers who 
may be carried on any aircraft at the lower “closed societies” 





| When local | 
| government 


in Germany 





The English are reputed, by 
envious foreigners, to be 
unduly self-satisfied about their 
forms of government. They 
certainly seemed so to their 
allies after the Second World 
War, when they tried to foist 
their system of local govern- 
ment on the __ tidy-minded, 
bureaucratic Germans. 

A paternal military govern 
ment sought to persuade elected 


| representatives to accept higher 


and 


responsibilities, 
officials less 
make the 


electorate play a 





salaried | 
It was intended to 


larger part in public life, and | 


render them less liable to be the 
dupes of autocrats and dem- 
agogues. 

To many German _t|ocal 
government officers, it seemed 
in endeavour to transfer func 
tions from a skilled and devoted 
élite to ignorant amateurs. 


Brave attempt 


Raymond Ebsworth’s account 
in Restorine Democracy in Ger- 
many (Stevens, 30s.), is realistic 
and claims no miracles, much 
that was done was later reversed 
when the Germans themselves 
were “liberated.” 

Perhaps the tender plant of 
independent democratic thought 
was planted, and may one day 
flourish in Germany 
gardeners certainly 
brave attempt. 


BOOKS RECEIVED 


The Director) 
for School Leavers, 
market Press, 8s. 6d.). 

Where to Look for Your Law 
(13th edition) by C. W. Ringrose 


made a 


of Opportunit 
1961 (Corn 


| (Sweet and Maxwell, 10s. 6d.). This 





bibliography contains a compre- 
hensive list of books on law. an 
author catalogue, a complete sub- 


The | 


ject index, and a list of sundry re- | 


ports and papers 

The Mental Health Act, by S. R. 
Speller (The Institute of Hospital 
Administrators, 13s. 6d.). This de- 
tailed commentary on the Act is 
Lased on articles published in The 
Hospital, 1959-60 


Fire Fighting in — Factories 
(H.M.S.O,. 2s.). This is No. 10 in 
the Ministry of Labour's “Safety, 
Health, and Welfare” series. 

Encyclopedia of Road Traffic 
Law and Practice (Sweet and 
Maxwe'', 7 gns.) 

The Charities Act, 1960 with 
annotations, by Spencer G 
Maurice (Sweet and Maxweil, 
25s.) 

Belfast and its Charitable 
Society, b M. Strani 


(Oxford, 45s.). The history of the 
society, founded in 1752, which 
performed a range of functions 
now taken over by public bodies. 
such as hospitals, police, and wel- 
fare services. 

The following supplements have 
been issued recently: Encyclopedia 
of The Law of Compulsory Pur- 
chase and Compensation (Sweet 
and Maxwell). Encyclopedia of 
The Law of 


Planning, release No. 4 (Sweet and 





Town and Country | 


| 


Maxwell). Principies and Practice | 


of Local Government Law, by 
C. A. Cross (Sweet and Maxwell) 


| 


rate. In many cases, the 
NALGO allocation at the 
lower cost has been fully taken 
up; so, when applying, members 
should state whether they are 
prepared to pay the additional 
“general public” charge if there 
are no vacancies on the lower- 
cost holidays chosen 

Where only a date is shown, 
rail/air or air/ra‘l vacancies are still 
available: * indicates that there 
are vacancies for members and 
next of kin only; ¢, that there are 
vacancies for friends and other re- 
latives, or for members willing to 
pay the additional “general public” 
charge. 

Austria. /gis, August 17(t) 
Kitzbiihel, September 14. Perti- 
sau, May 7, 20(*t). Strobl, May 
27 (t); June 10(+); September 2. 

Belgium. Blankenberghe, May 
1%*), 26(*7): June 2(*t), 23%); 
July Wt). 14¢*t), 210*t), 2B(*t); 
August 4+), 11(+), 18(*); Sep- 
tember 8(* +), 15(*T) 

Denmark. Copenhagen, May 21; 


June 1(*), S(t), 2*T): July 
xt), 21*t) August 10(*f), 
24(*t) 


France. Beaulieu, May 6, 19%(*); 





i 
| 


September 22 Calvi, May 14(*t): 
June 11(*); August 6(*). Paris (2 
weeks), July 29; August 12. Perros 
Gruires May 2&8(*1T) June 4), 
11¢+), TRC*), Wt): July 2+), 
OT), 160%), 2H* Tt). Villefranche, 
May 6, July 14(*); August 25(*); 
September 22 

France and Spain. Biarritz! 
Zarauz, May 27(*): August 26(+); 
September 23 

Italy. fighero (Grand), July 
16(*), August 1%): September 
24(*). Bay of Naples, October 2 
Cervia, May 15; September 17(*) 
Milano Marittima May 15, 
28(*4); July 23(*F); August 20(*); | 
September 17(*T) Motor-coach | 
tour, July 17(*); August 14(*) 
September 25(*). Viareggio. May 
8; June 5(*): September 25(**) 

Italy and Switzerland. Baveno/ 
Leysin, May 22: August 1X); 
September 10, 17 

Norway. Bulken/Granvin, May 


21(*t); August 13(+): September 
10*t). Coach and steamer. Sep- 
tember 10(**) 

Spain. Palma (Bristol), May 
1X*). Palma/Puerto Soller, Sep- 
tember }**t). Porto Cristo, May | 
2 +) September OT) 30(*). | 
Puert- Pollense, Semtembe- Y*) 
Puerto Soller, July 204); Septem- 
ber 2*). Sitges. May 8. Tossa 
May? October 6 

Switzerland. Weggis/ Lugano 

Aay 22; July 81); September 
10, 17 

Yugoslavia. Coach and boat 
cruise, July 10(+), 24(*4): August 
7*t), 2U+). Dubrovnik. July 
1O(*t), 24"): August 7(*t), 
21(*). Opatija!/ Bled, May 2%(*t): 
July 10(+). Bled/Opatija, May 


2XH*T) 


Booking-up 
at holiday 
centres 


NALGO’s holiday centres at 
Croyde Bay, North Devon, and 
at Cayton Bay, Scarborough, 
both open for the 1961 season 
on May 13, and stay open until 
September 30. 

Both are already fully booked 
for the weeks from July 22 to 
August 26 and for Whit week 
(May 20); but there are still a 
few chalets vacant at all other 
times of the season. Members 
should get in touch with Head- 
quarters for an up-to-date 
vacancy list, as the booking 
position will have changed since 
Public Service went to press. 


Brochures and application 
forms also can be obtained from 
NALGO House, Harewood 


Row, London, N.W.1. 


| the 








PELICAN HUNT 


NALGO’s education 


seeds 

of the book, 
House of Commons 

at Work,” by E. 8. Taylor, 
for student members who 


= - —y for 1961 


if you ~. longer .. 
’ send 
to the Edocation 


NALGO Howse, Harewood 
Row, London, N.W.1. 
Copies accepted will be 
paid for at 6d. each, 
Others will be returned and 
the povtage refunded. 











DO WE NEED 
CARROTS OF 
INEQUALITY? 


J. Henry Lloyd was secretary 
of the first local government 
Whitley council, and issued to 
local authorities the first salary 
recommendations of that body. 
In his retirement, he has writ- 
ten a pamphiet on The Reduc- 


tion of Economic Equality, 
which is published at one 
shilling for the Ethics and 


Economics Trust of the Ethical 
Union. 

Mr. Lloyd remains a doughty 
defender of the underdog. and 
easily destroys the illusion that 
post-war affluence has lessened 
differentials between rich 
and poor. He makes a dignified 
appeal for further efforts to iron 
out the inequality that is still 
with us. 


Ethical case 


His case is ethical in the 
main, and he does not entirely 
dispose of the orthodox 
economic argument that dif- 
ferentials provide necessary 
“carrots” in the working of the 
social system in which we live. 
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LAUGHTER IN 
THE EVENING 


ELAX with a Smile (Allen and Unwin, 12s. 6d.) is the latest 
of the lively anthologies compiled by C. Kent Wright. It 
gathers a host of witticisms on a hundred topics, from Advert- 


ising, Age and Americans to 
Weather, Words and Work. 


This mixed bag of merriment, 
packed by an expert hand, is 
intended both for the after- 
dinner speaker and for those 
who require relaxation after the 
day's work. If laughter is the 
best medicine, the harassed pub- 
lic servant will find this enter- 
taining bedside book worth its 
weight in prescriptions. 


“Hyperion” 


Certainly, no one has done 
more to temper tedium in the 
town hall than the author, 
whose skill in underlining the 
light relief in life has long de- 
lighted so many municipal 
minds. Older members will 
recall with gratitude his earlier 
volume, The Lighter Side Of 
Local Government, and his 
many years’ yeoman service as 
“Hyperion.” the name 
under which he contributed the 
“At Random” feature to Local 
Government Service, the fore- 
runner of this journal. 


Wartime wit 


His craft in comedy reached 
its height in the darkest days of 
the war when, despite his duties 
as town clerk of Stoke Newing- 
ton, he filled his page month 
by month with fresh supplies 
of humour from the Home 
Front, unerringly revealing the 
silver lining in our wartime 
world of stirrup pumps, ration 
books, and unexploded bombs. 
It was indeed “Hyperion’s” 
finest hour. 

E. G. BREEZE 








For good 
shopping 


How good a shopper are you? 
Would you be able to get your 
money's worth when buying a 
plastic sink? Do you know 
which of the several makes of 
car safety harnesses now on the 
market is the most satisfactory? 

In any case, you can find a 
lot of money-saving informa- 
tion about these goods in the 
latest issue of Shopper's Guide, 
which also carries an article on 
Britain's first discount store, 
and an analysis of purchase tax. 


Raising standards 


Shopper's Guide is published 
six times a year by the Con- 
sumer Advisory Council. This 
is an independent and impartial 
organisation, working with the 
British Standards Institution to 
improve quality. 

The Council offers a group 
membership scheme for Shop- 
per’s Guide. Once a full annual 
subscription of 10s. has been 
paid, NALGO branches are en- 
titled to buy extra copies of the 
guide for their members at a 
reduced rate of 6s. a year. This, 
does not include the personal 
advisory service, which is avail- 
able on full subscription only. 

Details can be obtained from 
The Consumer Advisory Coun- 
cil, Orchard House, Orchard 
Street, London, W.1. 





| ASSETS £63,000,000 








cover all depositors’ and 
creditors’ balances 18 times 


Established 1855 


Leek and Moorlands Building Society 


incorporating 


THE NALGO BUILDING SOCIETY 


LIQUID FUNDS £10 000,000 
for investors to draw on 
whenever they wish 


Interest on ALL investments is calculatea on a 
da‘ly basis with no penalties for withdrawals 


EVERY AMOUNT INVESTED BY A NALGO MEMBER IS MADE AVAILABLE TO OTHER 
| NALGO MEMBERS TO ASSIST THEM TO PURCHASE THEIR OWN HOMES 


DEPOSIT INTEREST 


we 


INTEREST RATE FOR SHAREHOLDERS 


33/, 


All inquiries should be addressed to: G. H. LEES, 
& Harewood Row, London 


DAC. FCCS, FVA 
NW 


LEEK AND MOORLANDS 
BUILDING SOCIETY 


MEMBER OF THE BUILDING SOCIETIES ASSOCIATION 


Income tax paid 
by the Society 


Income tax paid 
by the Society 


Assistort Genera! Manager, NALGO Heute 
Telephone: PADDINGTON 3291 


General Manager: HUBERT NEWTON, F.C.15. 


Deposits in this Society are trustee investments 
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Competition remults 


YOUR LAST WORDS 





WERE THE END! 


said our colleague. What he did 
catch wasn't the train, but the ‘flu—due to having to walk 
home in the rain. And many of our readers seem to have 


8 ees CATCH it easily,” 


COMPETI 


TION 
RESULTS 








Thus month's competition 
CAN YOU WRITE 


A HEADLINE? 
set by 


N. G. JAQUES 
(Liverpool) 
“Dope crazed 
slays wife's coloured lover” 


—so ran the prize-winning 
entry in a competition for 
‘meaty”” headlines, it was 
thought to combine all the 
ngredients likely to catch 
the reader's eye—sex, 
dope, murder, the colour 
question, and an eccie- 
viastic's fall from grace. 

What headline would 
you most like to see in 
Public Service? ‘School 
meals organiser makes hash 
of accounts’’? “Jack Solo- 
mons slams promotion 
barriers’? ‘‘Pay shock— 
increase without claim'’? 

Prizes totalling three 
guineas—to be awarded 
at the editor's discre- 
tion—are offered for the 
best such headlines, of 
not more than eight 
words, referring to news 
likely to interest 
members. Entries should 
combine as many 
attractions as possible. 

They should give name, address 
and , and must reach 
Public Service, NALGO™ House, 
Harewood Row, London, N Wt 
by April 28. Results will be 
announced in June 


nan see. 
eee ee ee eee 
5 ee ee eee ee ee 








ca a cold, for this was 
surely the poorest set of 
entries received for a Public 
Service competition. 

The whole point of the thing 
was to name the person—then 
give his last nds. Almost 


three-quarters of the entries 
were g anecdotes, and not 
very ones at that. And 


many entrants went to extra- 
ordinary lengths to assure us 
that their stories were true! 


None worthy 


Of the few remaining entries, 
no og anol one was worthy of a 
_ Pe ee ee 4 15s. 
ea to Olowing four: 
ch 6 “I only esate it till 
— ~*: O. Parker (Brigh- 


as attendant: “You were 
the Mrs. Smith who wanted them 
all out?"-—Evelyn Windass (Bee- 
ston and Stapleford) 


(Mitcham). 

Mental welfare officer: 
sane as the next man” 
Wilson (Litherland). 


“T'm as 
—Patricia 


Runners-up 


The following runners-up are 
worthy of mention: 

Drawing office clerk: “Yes, 
that’s the right way up”—R. 
Nelson (Andover); Roads en- 
gineer: “This bridge will support a 


herd of clephants’—Peter K. 
Franklin (Perth and Kinross 
county); Junior in treasurer's 


department: “I'm afraid I'm not 
very careful with moncy”—E 
Hope- Jones. (West Ham): Catering 
manager: “Nip out and get me 
some sandwiches” ; Applicant for a 
job: “Say. daddy-o, like what's all 
this jazz about Saturday morn- 
ings?”-——-The Bristol Terriers; 
Supplies officer: “But this tender 
is easily the highest"—C. Holt 
(Chester and district health) 

















Family atlowancre 


“The claim for 8 per cent is 
in order to maintain relatives in 
the meantime . . .”—Public Ser- 
vice, March, 1961, page 5. 


Economy size 

“Desi to give a small 
house or flat the comfort and 
economy of central heating, the 
new automatic oil-fired Red- 
fyre Centramic 35 boiler .. . 
occupies as little space as a 
one ag rator . It is 36 
ft. high, ft. wide, and 21 ft. 
deep. ... n— Municipal Journal. 


Celimates 


At Strangeways prison, a con- 
vict allowed to keep a budgeri- 
gar in his cell inscribed this 
notice on its home-made cage: 

Name: Joey. 
Sentence: Life. 


Future imperfect 


Road sign: “Please slow— 
bumpy road under construc- 
tion.” 

One up 


“One boy described himself 
as an under-manager; it was 
later discovered that he was 
second on a staff of two.”— 
County youth employment re- 
port. 


Typists’ pool 


“Let's eat our sandwiches 
now—then we'll have more time 
in the lunch hour.” 


Blackout 


Electrical engineer: “We re- 
ceived 247 letters of complaint 
about the recent power failure, 
and nine wedding invitations.” 


Counter attraction 


“The libraries’ staffs are often 
the recipients of acid drops 
cakes. pinches of snuff or. for 
the more attractive or sympa- 





Prize Crossword for members 


Compiled by LESLIE ALLEN (Derbyshire) 


Two prizes of one guinea each will go to the (peer 
senders of the first two correct solutions opened. i 


These must reach The Editor, Public Service, 
NALGO House, Harewood Row, 


later than April 24, 1961. 


Write your name, address and branch on the 


N.W.1, not 


coupon in capitals and send it with your entry 


in a sealed envelo 
3” (3d. stamp). 


issue. 


ACROSS 


1. Project comes to a violent end (7) 
Do Librans negotiate these? 


5 and 28. 
(6, 6) 


marked “Crossword No. 
should enter. 
Winners’ names will be published in the May 


embers onl 


10. Brightened by a satellite (7) 


11. Without light, and no heir, we hear (7) 


12. Tree—thin at the end (5) 
13. A little figure (9) 


14 and 16. Recipient of one of the higher 


5 and 28? (5, 8) 


19. Stare at the leading man? (8) 


20. Stir up the river (5) 


22. Ring—then elope, perhaps (9) 


25. Territory of a man who sounds from 
(5) 


Holland ( 


. Store Ee, but not for grannies, as the 


schoolboy thought! (7) 


27. Mix a lot, Ron, for the bird (7) 


28. See 5 


29. Sambo's excursions are deviations (7) 


DOWN 


2. Scientist who studies livers (9) 


3. Apply again—the hen can't (5) 


4. Palmy days? (5) 


6. Radio man—certainly no heavy weight! 


bd] 


7. A man who might take a part (5) 


8. They always agree (6) 


% Arraign the girl boasting about ber ; 
beauty! (7) 


11. Pinch @ bit (7) 


15. Receptacte for burning wood first (9) 
eto prayer—alernatively a poli- 


17. pio a 


pawnbroker? (9) 
18. cathe city In.the endlossre (7) 


21. Coaches for actors (6) 


23. Back ali, mother, on this animal (5) 


-No. 3 





m= 
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24. Call out. 
around (5) 


15. Number 
23. Adamant, 


Atoll 


It's all right with the girl 
25. The French speak to the same thing (5) 


Winners of Crossword No. 2 were: F. H. Cox 
electricity, generation) and James Scott 


The solution was: Across: 1. Election, 6. Abed. 
it. Axiom, 12. Distances, 13. ee 14. Eclipse, 
18. vie 

Stanchion, 
. Down? 2. Laird, 3. Common. entrance, 


go Pegg 


22. Forward, 
26. Irons, 27. Tosh, 


20. Trainer, 21. Offset, 


AT RANDOM 





_ 




















thetic females, chocolates 
invitations to the _ theatre. 
—Wandsworth Gazette. 


Postbag 


“l am absent from work with 
an abbess on my right knee.” 


Q 


As others see us 


“He sees the town hall as a 
closed, self-sufficient monster 
far removed from its primary 
social purpose, and hints at 
secret police in the cellar.” 
Book review. 


| 


Hospital howler 


“Flies are abundant wherever 
rubbish, manure, filth, and hos- 
pital food are found.” 


Erceptional 

“I never use t:e word never.” 
—Mr. R. A. Butler, Home 
Secretary. 

Consolation 

“The successful applicant 


must be prepared to live in 
Aberdeen. He will be paid a 
generous salary.” 


Snag 


“Is the Minister of Health 
quite sure that it is legal to wear 
a mask out of doors? It cer- 
tainly was a crime in the days 
of highwaymen, and this is just 
the sort of offence that legis- 


lators forget to strike from the 


Statute Book.”—Punch. 


Auditors beware! 


Stationery Office’ invoice 
“Six copies of Nose Abatement 
Act 1960.” 


Family tradition 


A mother wrote to the gover 
nor of a Borstal, thanking him 
for his work with her son, Her 
letter said: “Bef.re he came to 
you he was wild and irre 
sponsible. Since returning home 
he is a completely changed 
character.” Then she added: 
“P.S. I shall certainly see that 
my younger son comes too.” 


Dusty answer 


“Once the dustman could be 
relied upon to make the welkin 
ring with his descant. Does he 
now sit quietly reading the 
poems of Mr. Eliot?”—The 
Times Educational Supplement. 


Safety tast 


Many an impatient driver 


ends up as a patient, 


Born yesterday 


“This new modern secondary 
school opened in September, 
1960, with an intake of I 1-year- 
old girls aged 13."—Leeds edu- 
cation committee advertisement. 





80-year record 
at Pontypridd 


Eighty years in the registra- 
tion service—that is the com- 
bined record of Clifford John, 
superintendent registrar for 
Pontypridd, and his deputy, 
Mrs. Ethel Jones. Each has just 
completed 40 years’ service. 

Mr. John started as a regis- 
trar’s clerk in 1921, in Llanelly 
From 1933 to 1945, he was 
superintendent registrar in 
Swansea, and he moved to 
Pontypridd in 1945. He has been 
a member of NALGO since 
1934, and was branch chairman, 
and a member of the Glamor- 
gan executive committee. 

Mrs. Jones, also a NALGO 
member, is the only woman 
whole-time deputy —— 
dent istrar in Wa She 
started in the superintendent's 
office in Pontypridd im 1921. arid 
has worked 17 the same office 
ever since. She was appointed 
deputy in 1931. 
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Classified advertisements 





HOLIDAYS AND HOTELS 


MISCELLANEOUS 





LONDON, 5&.W.1. St. George's Hotel, 25 
Belgrave Road. Vic Ly? 3 mins Vic and 
coach _Station. H. and C., electric fires 


BLACKPOOL. Tralee Hotet Finest 
position Queen’s Promenade. Exceiient 
cuisine. Personal supervision Lift. Con- 
ference delegates welcome. Mrs. Miines 
Telephone 52692 











BLACKPOOL “Adelaide Howse.” 68 
Adelaide Street Adjoining Fe ncn and 
Winter jardens (Conference Halb 
Superior Board Residence. All modern 
services. TV tounge. First-class food and 
service T@rms 20/- to 22/6 per day. Mrs 
Gallacher. Tel.: 25172 





BOURNEMOUTH. Small private guest 
house ensuring personal attention. 54 to 
6} ens.—Hillside Lodge 
Fork Avenue 


13 Richmond 


BRIXHAM, SOUTH DEVON. 4-berth 
caravans for hire. Excellent site. From 
£4 4s Od. weekly. NALGO member 
wre for Srosmre Sox 861 

KE WYN HOTEL, 29 West c somwel 
Rd wo eaves! ent all parts & 

all cone B& at rom 17s. 6d FRE 10900 


L YNMOU TH, DEVON Chffe 
pane A.A. RAC 


House 
Proprietor NALGO 

t. Beautifully situated in wood 
lands overlooking yn Vailey and sea 
Comfort, hospitality, excellent food. 8-10 
guineas. Special terms for members. par 


ticularly ecarly/late season LYNTON 
3296 

LL ANDUDNO. ” Bedt ord House. Tel 
76364. © en walks prom. and 


pier, H B Kes Ba Bor BaD 
and evening meal. Terms mod. M. Hardy 
OSTEND (Belgium) Hotel “Stella Maris.’ 
17 Vindictive Avenue ow season El is 
4. incl. High season £1 6s. p.d inci 
elcome! 
PAY AT LEISURE for your pleasure 
Deferred payments arranged for holidays 
school fees. motor insurance, repairs and 
decorations. removals, etc, Apply P 
Group. Dept. PS. 215 Gloucester Place 
London, N.W.1. PAD 2444 


“PLEASE-YOURSELF HOLIDAYS” in 
your own fully-furnished villa Beautiful 
holiday resorts Switzerland France 
Italy. Finest holiday in the least expen 
sive way. Brochure free Reliance Service 
Bureau (PS/}) 162 Station Roa 

Edgware. Middlesex EDGware 5296/9 


SKIPSEA SANDS Yorkshire UBC. park 
Luxury 4-berth caravan. modern site, all 
amenities, terms reasonabic ruce, 208 
Somerset Road, Huddersfield 


TORQUAY (BABBACOMBE). 6 Perin 
ville R. Superior accom. 300 yds. Babba 
combe sea front H. & C. Bed, breakfast 
und evening dinner, 4}-7 ans. according to 
season 


CARAVANS 


CARAVANS to let. Lake District 11 
Lowther, Clifton, Penrith, Cugberiand 

GOWER Caravan 4-berth uncrowded 
seashore site. Rossili Bay. Not 22 July to 


26 August. Thomas, Midiand Bank. Kings 
wood, Bristol 


STATIC AND MOBILE CARAVANS for 
hire at Portmandoc and Anglese. HIRA 
VAN te Greenh fi Road. Bury 


CARAVANS 
& Gm, 
BOATS|: VS 





» al! makes and type B, 


GARDEN SWIMMING POOL: 
(from €£33—12' x 3’ deep) 
BOATKITS, 
OUTBOARDS & TRAILERS 
All Brand New under Guarantee 
H.P./Sites/Delivery anywhere 
Detail your requirements with s.a.e to 
“Discraft,"’ 66 Gloucester RAd., Barnet 
BAR 866! 














“Public Service’ is published monthly 
by the National and Local Govern 
ment Officers Association NALGO 
House, 8 Harewood Row London 
N.W1. Tel. Ambassador 8030. Adver- 


tisement managers: Reginald Harris 
Publications Lid.. 39 Hertford Street 
Maytair, London. Wl (Grosvenor 
3877). 








DAVIS OF PORT STREET. PICTA 
DILLY MANCHESTER 1. FOR FINE 
FURNITURE AT MANUFACTURER'S 
PRICES Walk round our three targe 
showrooms which are open daily until 
6 pm (Wednesday and Saturday in- 
cluded) We are stockists of all the 
atest designs of furniture. carpets. mat 
tresses divans {0-year guarantee, Also 
all domestic clectrical equipment, etc 
Special concessions and credit facilities 
Write to as for whatever you want—we 
can supply No other introduction 
required Tel. CEN 0638 





"ot our 
‘Fault Diagnosis and Electrical Diagrams 
for Pressure Jet Oil-Fired Boilers with full 
explanatory notes,’ only 7/6 (or send for 
free details) Auto (Burner Technology) 
Service $s} _Oxfore Street London wi 


ENGINEERS: obtain your copy 





“GUARANTEED FURT URE ” Call 
and imspect without obligation our full 
range of bedroams dining-room. lounge 
suites. bedding and carpets. etc.. by lead 
ing manufacturers —-TUGON FURNI 
TURE CO. #& aagton Street (opposite 
Shc weditch Cu). C.2. Phone SHO 5019 
The better ‘sredes of Fu RNITt RE = 
CARPETS are stocked by us. Readers will 
find our prices and redlen terms com 
petitive and straightforward, our Com 
plete House ‘urnishing Service practical 
and = responsible A walk around our 
premises. a letter or a phone call may 
Casily solve your furnishing probiems 
large or small We are conveniently near 
Liverpool Street Station and the City as 
the map on our free leaflet shows 
Griffiths HACKNEY CABINET COM 
PANY Limited, 54 Great Eastern Street 
sare, E.C.2 Telephones’ SHOrediich 





SMALL ~ OFFSET USERS Nexatives 
Positives Typesetting, Ruling Bromides 
etc.. and all types of Plates from your 
copy Quick service with quality. Send 
for price list Process House. Print & 
Photo Services Limited. 43 Selsdon Road 
South Croydon Surrey Telephone 
ML UNicipal 174 
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3 When replying 
2 to 

; advertisements 
5 ease mention 

3 your paper 
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SITUAT ONS VACANT 
NATIONAL HEALTH SERVICE 
MIDDLESEX EXECUTIVE COUNCIL 
Tt ne §=Middieses Executive Cowncil in 
cations for the positior yt 

Meer to the Council 
sful candidate will be required 
to take up office on the ist Agaust 1961 
The salary will be in tdance with 
that approved by the Mii mister of Health 
viz £1,200 x 60 (5)—€1.500 + £50 per 
annum London Weight ing 
xperience in the work of an Executive 
Counci! is desirable, but not essential 
candidates should have some general 
knowledae of the administration © 
Statutes and Statutory regulations, experi 
ence in keeping accounts preparing 
balances and general financial duties 
ability to control staff is essential, can 
didates should indicate the extent of their 
knowledge of modern mechanised and 
electronic accounting 
he appointment will be full time and 
will be subject to the National Health 
Service (Superannuation) Regulations § tf 
may be terminated by one month's notice 
on either side The selected candidate may 
be required to undergo 4 medical examina 
tion 
Applications addressed to the under 
signed together with one recent testi 
monial and the names of two referees 
should reach the Office of the Council 
by Saturday, April 29. 1961 
Envelopes should be addressed to the 
undersigned and marked “Finance Offi 
cer Canvassing disqualifies 
3. MADDEN 
Clerk of the Council 
North West House 
119/127. Marylebone Road 
LONDON N.W.1 





PRISON WELFARE SERVICE | 

Social workers have now been 
appointed at most prisons in England 
and Wales. but posts remain to be filled 
during the next few months at Canter 
bury. Norwich. Dorchester, Oxford and 
later at Kirkham and Hindley. The Prison 
Welfare Service offers an opportunity and 
a challenge in a new field. Probation Ser 
vice scale of salaries applies and further 
details are ovat from General Secre 
tary. Ny AD ~ 66 Eccleston Square. Lon 
jon 





MIDDLESEX COUNTY COUNCIL 
JUNIOR CLERKS 
Opportunities for interesting careers) Commencing salaries at Westminster 
Head Offices according to age, educational attainments, etc. For example, 
at 17 years of age, up to £405 for males and females, on rising scale 
Preterence given to candidates with G.C_E. passes in English Language, 
Mathematics or a Science, and one other subject 
Prescribed conditions of service, 5-day week: 
scheme. For approved courses of study 75% of expenses paid: leave with 
pay for one day per week granted in certain cases. For application forms 
and further particulars write or telephone 
THE CLERK OF THE COUNTY COUNC _ (C/ESTAB) 
Guildhall, Westminster, §.W 
TRAfaigar 7799, Ext 165 
(Quote F 649P S$.) 


staff restaurants: pension 











ASSEMBLE YOURSELF 
GARDEN FURNITURE 
—‘or a lifelong service 


GENUINE BURMA TE AKWOOD 
will not warp or shrink 


jor eae £6.15.3 
Cash with Order 
Pree carriage to your home 


Also avatdable fully aswembtec 
—apeprox. £1 extra 


For easy home assermbly kit in carton 














Membership o 
BETTER BUYING SERVICE 
enables you to purchase a wide 
range of first-class goods at 
specially advantageous terms. 
Furniture, Tape Recorders, 
Washing Machines, Furs, 
Refrigerators, Typewriters, 
Carpets, all electrical goods, 

Television, etc. etc. 


Ww for iculars 
“ard FREE membership to 
BETTER BUYING SERVICE (P5}) 


56 Grogyenor St London WI 
MAYfair 8502 (3 lines} 
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A Catalogue To 
KEEP for Reference! 





Spring Catalogue 

EVERYTHING ON CONVENIENT 

CONFIDENTIAL CREDIT TERM; 
A real FAMILY issue with 

something to interest everyone 

@ London-to-You Appro Service 

for Ladies’ Fashions. 

Men's Tailoring, Shirts, etc., 

with emphasis on leading popular 

Brand Names. 

Girls’ and Boys’ Outfitting in 

reliable, durable qualities 

ideas in Furnishings, etc.. ‘or 

your ‘dea’ home. 

Lawn Mowers and other Garden 

Requisites, etc. 

Send Post Card for Mortons 

Free Catalogue to keep by you 

Write MORTONS, Dept. MO 








Highbury Place, London, N.5 
(Mention Neige) 


R. G. FURNISHERS 


Readers of Public Service are invited 1o 
visit our attractive showrooms to choose 
at leisure from « wide range of goods 
includine 


@ Furniture (ali makes) © Photographic 
Equipment @ Bedding @ Washing Machines 
@ Curtaining @ Refrigerators @ Carpets 
@ Electrical Goods @ Radio, etc. 

All products carry the usua 
manufacturers’ guarantees 


niles: for deliveries be vona 
2 «mal! charee is made. Easy 
ire purchase term: are 
vat able 
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tnciuding 
erection 
York or Portiand stone £18 
Best White italian marbie 25 
J, W. REEVE & Co. . 
78 Cowley Road, OXFORD 
Phone: 42237 
Free catalogues on request 
FURNITURE 
BEDDING—CARPETS 
Over 15,000 sq. *t. of showrooms 


Unlimited selection of Contemporary 
Designs and New Unit Furniture 


Alfred Goslett & Co Ltd. 
127/131 Charing Cross Rd., London, 
WC2 (next door Foyles) 

Tet: GER 789) (15 lines) 


T. NASH 


(Electrical) LTD 
(Dept. A.P.) 

2/4 Nerth Parade 
Chessington North, Surrey 
Elmbridge 5455, 1592 

* RADIO 

* TELEVISION 

%& REFRIGERATORS 

% WASHING MACHINES 


ALL DOMESTIC 
LECTRICAL APPLIANCES 








All Enquiries will receive 
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Dear Sir... 
RUTH SPENCER recounts some of the howlers 


a school secretary finds in parents’ letters 


HERE must be many local government officers who, at 
some time or another, have received the unintentionally 
funny letter from a member of the public. It is incredible how 


absurd the oddly phrased 
application or excuse can 
seem when put down on 
paper. 


Quite a lot of such letters 
are written to school-masters; 
and quite a few find their way, 
sooner or later, into the office 
where I work as a school secre- 
tary 


Broody doctor 


There is, for example, a 
weighty collection explaining 
why little Johnny is away from 
school. Illness is always a lead- 
ing excuse. We may skip over 
the one which says, “I am keep- 
ing my son away to do a few 
jobs about the house as 1 am 
in bed with the doctor * But 
there are dozens which give a 


| picture of the local doctor doing 


Nelivery is free up to SO | 








a kind of broody hen act: “ 
all the family is suffering from 
the ‘flu, and both my husband 
and I and the four children are 
all under the doctor.” 

Doctors’ surgeries seem to be 
ideal places for collecting vari- 
ous parts of the body. “Peter 
went to the doctor yesterday for 
his arm,” or, “John will not be 
able to come to school to- 
morrow as he is going to Dr 
Blanks for his head.” 

There are always parents who 
will try to keep their children 


MILESTONES 


*‘Bolshie’s’ first 


half-a-crown 


STARTING wage of 
2s. 6d. a week at the age 


- | of 14 did not deter Alexander 


Floyd from making a career 
in local government. In fact, 
when he retired recently, he 
had given 51 years’ service. 

Mr. Floyd was with the 
Stewartry of Kirkcudbright 
county council for the last 20 





Alexander Floyd 


first starting as an 
public assistance officer 
later becoming chief welfare 
assistant and authorised officer 
under the Mental Health Acts 

Mr. Floyd and a colleague 


years, area 





cusmaea OF. 
HORRORS 





son to be admit- 
ver of Horrors.” 


! would like my) 


ted to the Chamil 
away for no good reason. Some 
obviously invent an on-the-spot 
bilious attack, while others settle 
for “. . . and it was necessary 
for my son to accompany me 
on an important business trip.” 

Before that crocodile of 
schoolboys may be seen making 
its way to the South Kensington 
museums or the sights of Lon- 
don, permission must be ob- 
tained for each boy to go on the 
outing. In a batch of letters 
written for an end-of-term trip, 
which was to include an item 


| in the programme of a more 


entertaining than educational 
nature, was the one which read: 


“Thank you for arranging for 


and | 


were the first to form a NALGO | 


group -in Dumfries. For this 

they were dubbed “Bolshies.” 
Good wishes go also to the 

following who have retired 
recently : 

A. F. Gunn, housing manager of 
Braintree and urban 
district council, where he had 
served for 34 years. Mr Guan 
was a founder member, and 
the first secretary, of Brain- 
tree and district branch; he has 
neld every branch office. 

John S. Walker, senior deputy 
city chamberlain of Dundee. 
Mr Walker has been a 
NALGO member since 1922, 
and is immediate past presidem 
of his branch. 

Reginald Rowley, chief estates 
assistant of Cwmbran develop- 
ment corporation for 10 years 


He has served on the New 
Towns Whitley Council since 
1956. 





iG. Lu 


| the form outing, 


pay packet was 


| Chamber of Horrors.” 


I would like 
my son to be admitted to the 


In 19 out of 20 cases, it is 
Mum who writes to school. If 
Dad does put pen to paper, the 
letter is usually written in a 
highly official manner, with the 
subject matter underlined at the 
top and a good spattering of 
“with-reference-tos” and “above- 
mentioneds.” 

Mum brings a more homely 


OBITUARIES 


touch to the correspondence, as 
in the letter which contained a 
howler worthy of mention in 
the school magazine: “I would 
like my son to stay to school 
dinners during the bad weather, 
as I think a good hot meal will 
do him more good than a cold 
snake.” 

Mothers may be less formal 
in their approach, but some of 
them evidently have great am- 
bitions for their sons. Take the 
one who presumably had visions 
of her boy being knighted some 


day, and wanted to get used to | of the waiting queue, and so avoid 


the idea in writing. Each time 
she wrote, she dispensed with 
the salutation “Dear” before the 
word “Sir.” The day of the week 
having been established in the 
corner, she charged straight 
across the paper with “Sir Fred 
told me yesterday. 

The variety of subjects written 
about is only exceeded bv the 
variety of paper on which the 
letters appear. Wallpaper. paper 
bags, the opened-up envelopes 
from the football pool firms, 
and the backs of 





f“crwev—, 


- - @ good hot meal will do 
him more good than a coid snake.’ 


cards—all come in handy when 
writing to the headmaster. There 
is no doubt to my mind that a 
piece of margarine paper was 
once used. But, although I 
called in several other opinions, 


| 
} 





Page 15 


50 pears ago 


From NALGO’'s Journal, April, 


A rew invention, which it is 
thought will considerably facilitate 
traffic and add to the convenience 
of the public, is to be introduced 
at the Blackfriars shelter of the 
London County Council Tram- 
ways.... It takes the shape of a 
megaphone suspended from the 
roof of the wooden structure 
wherein the passengers assemble 
awaiting the cars, and as each car 
approaches the route or destination 
of the vehicle and the number of 
pemesens that it is capable of 
nding both inside and out is 
announced in stentorian tones. The 
instrument will be worked by an 
Official posted at a rest on the 
Embankment .. . and his voice, 
when transmitted by wire to the 
shelter, will emerge from the 
“horn” at a very appreciable cres- 


| cendo, thus enabling the attendants 


to pass on those persons in front 


| overcrowding, while securing the 
| least possible delay 


Christmas 


no decision was reached about | 


that narrow. flimsy piece of 
paper with the serrated edge! 


ELECTRICITY MAYOR 


ITIZE} 


NS of High Wycombe were shocked in February by 


the death of their Mayor, Councillor Bernard A. Brine. He 
had been. ill for some five weeks, but, at the time of his death, 


was thought to be making 
good progress in the High 
Wycombe hospital. 

Councillor Brine was one of 
the few NALGO members who 
have been mayors of the towns 
in which they work. He was a 
member of the High Wycombe 
staff of the Southern electricity 
board, and a past president of 
the High Wycombe electricity 
branch. He had been in 
NALGO for 20 years, and 
served on the Southern district 
electricity service conditions 
sub-committee, He was also 
vice-chairman of the Reading 
district electricity local advisory 
committee, and secretary of the 
Reading district electricity staff 
committee. 

Councillor Brine, who was 
only 47, was High Wycombe’s 
first bachelor mayor. 


Tragic accident 


The Southern district lost 
another notable electricity mem- 
ber during February through 
the tragic death of Miss D. J. 


Knott, who was killed in a 
motor-cycle accident. Miss 
Knott was a member of the 
Thames V electricity 


branch, and had served on its 
executive committee. In 1951- 
52, she was a member of No. 4 
staff committee. 

We also report with regret 
the recent deaths of: 
(lan) Davidson, of the 





Coauncilior Brine 


Surrey branch, who died sud- 
denly on ay 22. For the 
ast two years, he represented 
is branch, at Conference. He 
was a member of the South 
Eastern district Committee. 

H. A. Ford, a past president of the 
East Sussex branch. He had been 
a NALGO member since 1924, 
and had held many offices in the 
branch. 

J. B. L. Thompson, former 
borough surveyor, engineer, and 
water engineer of Swindon. He 
had previously held a similar 
= at Hastings. He was a 
‘ormer. president of Swindon 

branch and a past president of 
the Institution of “Municipal 
Engineers. 

W. J. Waters, a past president and 

chairman of branch, 


He was inet clerk with the 
Reading and district hospital 
management committee. 


_Mr. FS, Cloke, clerk to the 
Eastry (Sandwich) Rural District 
Council, has had his salary ia- 


1911 
creased by £45 a year. KM was 
stated that Mr. Cloke’s had 
sot been altered for thirteen years. 

7: os ° 


Mr. Harry Lyell-Tayler has 
—_ appointed musical director to 
righion Corporation and 
near to the municipal 
orchestra at a salary of £15 per 
week, 
* . . 

A lively discussion took place at 
a recent meeting of the Wakeficid 
City Council regarding the wages 
paid to the road sweepers. 

Mr. G. A. Moorhouse con- 
sidered 198. a week was too small 
a weg: to pay a workman. Some 
of the men he saw sweeping the 
streets had not the strength to 
ift a brush, for they did not get 
sufficiens money to support them- 
selves 

Mr. Tennant contended 
there was too much class distinc- 
tion between salary and wage. On 
every occasion when there was an 
application for an advance of 
wage it was referred back; but 
when there was an application for 
increase of salary it was invariably 
granted straight away. 








FOR THE BEST IN 


Open 9am. wé 


FURNITURE - 


FURNITURE! 
BEDDING 





CALL, WRITE or PHONE 


DISNEYS (HARRINGAY) LTD. 


(Complete Home Furnishers) 
34/35/38/74 GRAND PARADE 
GREENLANES, HARRINGAY, LONDON, N.4 
STAMFORD HILL 4076 
Between Harringay Arena and Salisbury Hote! 
Nearest Tube Station, Manor House (Piccadilly Line) 
Buses 29, 171, 629, $21, 641 pass our doors 


m. Mon. to Sat, (lnei.) 
ree Delivery within 65 mile radius of London 
Catalogues, etc. Free upon Request 
Wander round our showrooms at your leisure 
and inspect our large range of latest designs in 


CARPETS - 


Entirety without obligation 
Many thousands of satisfied ‘Public Service’ Readers 
already on our books 


BE WISE! FOLLOW THEIR EXAMPLE! THEY KNOW IT PAYS 
TO CONTACT DISNEYS FIRST 


CARPETS! 


Open Ali Day Sat, Closed | p.m Wed 


BEDDING, ETC. 








Furnishers, 


Mattresses, etc., 


unable to visit showrooms, 
advise us 


delivery from our premises, 


Boxes, ete. 
Watches. 


Refrigerators, Spin Dryers, 


ete. Typewr'ters. 


tell you so. 


37, Ww 
Bankers: 


Valuations for Probate, etc. 





A money-saving Offer 


FRED SNELLGROVE 
LIMITED 


Jewellers and General Salesmen 


We supply Furniture, Carpets, 
at very speciai 
introduction to manufacturers’ showrooms, where goods may 
be viewed as in a retail shop, which in most cases means a 
saving on normal retail prices. In the event of a reader being 
but knowing what he requires, 
we will endeavour to obtain and supply as above if he will 
as to the make and model 
will not deliver to a private address there will be a charge for 


The same system applies tc all Jewellery, Signet Rings, 
Wedding Rings, Brush Sets, Cut Glass, Barometers, Musical 


Cetlery. Purasture (most makes) 
Pens, Lighters, Perambulators, Cribs etc. 
Clocks, Infra-red Cookers, Electrie Razors. 
Washiny 
Machines, Electric Blankets, Electric Food 
Mixers, Hand Lawe Mowers, Oi) Heaters 


On acceptance of an order we require a deposit of 10%, 
the balance to be paid three days before delivery. We cover 
a very extensive range of goods and welcome all enquiries. 
If we cannot meet your requirements we can only regretfully 


H.P. terms can be arranged on farniture. 


FRED SNELLGROVE LIMITED 
(Wholesale & Contract Dept.) 

Road, Forest Gate, E.7 
Telephone: MAR yland 8401 and 8402 


Westminster Bank Lid. 
London, S. 


Down Quilts, Bedding, 
prices. We give a note of 


Where manufacturers 





‘alworth Road Branch), 
Closed 1 p.m. Thursdays 
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_those offered by an 


‘OUR PAY 
IS BELOW 
AVERAGE 


NALGG' pt i a 


ng poo ing 
The latest (February) issue of 
the Ministry of Labour Gazette 
shows that the average earnings 
for men in all industries are 
£757 a year. The table on page 
8 of last month’s Public Service 
shows that 67 per cent of 
NALGO members are in salary 

— of under £750 a year. 
PSE and cgggy ob figure for all 
includes overtime, 


COST OF LIVING 





ore at aoe ps on 
1956, at 106) at 11 


eg ea 1 Me Me «ot 
ary 17. On the old basis (taking 
yay 1947, as 100) 

figure is 172. 











bonuses, and other additions. 
Since 1946, this figure has more 
than doubled. In October, 1946, 


it was £6 Os. 9d. a week. By 
October, 1950, this had risen to 
£7 10s. 5d., and, ten years later, 
it stood at £14 10s. 8d. Over the 
14-year period, the increase is 
141 per cent. 

In 1946, the maximum of the 
local government general divi- 
sion was £360 a year. It is now 
£630——which represents a rise of 
7. 75 vad cent, 


Big rush on 
home loans 


In the first two months of this 
year, more than half the sum 
reserved by the Leek and Moor- 
lands Building Society for ad- 
vances to NALGO members 
had been absorbed. This was 
before the usual seasonal rise in 
demand for loans—-from March 
to September, Some of the large 
number of mortgage = 
tions are, consequently, having 
to be deferred or declined. 

Under tle terms of its merger 
with the former NALGO Build- 
ing Society, the Leek and 
Moorlands Society agreed to 
allocate at least 20 per cent of 





the amount available for ad- 
vances solely to NALGO 
members 


Investors wanted 


Every effort is now being 
made to encoutage members, 
and those they are in touch with, 
to consider the terms offered to 
investors by Leek and Moor- 
lands if they are thinking of a 
building society investment. 

The terms are as good as 
other build- 
ing society e ciety is of 
Trustee status, and is a member 
of the Building Societies Asso- 
ciation. Its financial standing is 
excellent, with assets exceeding 
£63,500,000 and reserves exceed- 
ing £2,930,000. 

Society pays a commis- 
sion of Ss. per cent on invest- 
ment monies received through 


NALGO branches. 
Full information about the 
investment service can be 


obtained from local correspon- 
dents, or direct from Leck and 
Moorlands Building Society, 
NALGO House, Harewood 
Row, London N.W.1. 
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Marta 


women members 


orpe, 
Phillips (right), 
est Wales health 
branch. 


prize of ten 
last saw Sylvia on 
of our 


= 


monthly compe- 
She is 18, a junior 
in the Scunthorpe 
clerk’s department, 
been a NALGO 
since September 


Aan won the February 
competition. She is 21, and 


a at the new West 
hospital. 
Are you new? 


After this first year of 
“birthday charmers,” we 
are returning to 
“prettiest 
recruit” competition which 


girls who 
the Association in 
were sent out to 

secretaries last 


rch 





Macclesfield is 


‘a perfect gem’ 


A PERFECT gem of a branch.” That was how Norman 
Rogers, NALGO’s public relations organiser, described 
Macclesfield when he spoke at its annual meeting at the 


go ee GEN. SEC. AS | 
REFEREE 


branch in the country whose 
members voluntarily subscribe 
to a special fund for public 
relations work. 
Last year, it ran its second 
“Welcome to Citizenship” night, 
and also staged a tented exhibi- 
NALGO's general secretary, 
Ww. C. Anderson, was referee of 
this year’s finals of the Norfolk 
schools civics quiz. 
The chairman was the Lord 
Mayor of Norwich, Alderman 
A. E. Nicholls, and the question 


tion on local government at the 
master, the headmaster of King 


Macclesfield Show. 
Never better 


Its latest annual report—a 
model of its kind in presentation 
—recording success in obtaining 
a five-day week, declares that 


NALGO’s relations with the Edward VI Grammar School, 
borough council have never Norwich. ‘ 
been better. Three schools took part in the 


finals, which were held on 
March 14 at St. Andrew's Hall, 
Norwich. They were Hoveton 
secondary modern school (Nor- 
folk), Alderman Jex second- 
ary modern school (Norwich), 
and Greenacre secondary mod 
ern school (Great Yarmouth). 

The winners, who were 
awarded the NALGO trophy, 
were Hoveton school. They 
reached the high total of 39} 
marks out of a possible 48. The 
questions were difficult, cover- 
ing all branches of local govern- 
ment, education, the public ser- 
vices, and legal and constitu- 
tional! matters. 


And it has a 100 per cent 
membership. Nearly all the 130 
members attended the packed 
annual meeting. 

This year, the branch is going 
all out to collaborate with the 
council to celebrate the 700th 
anniversary of the borough. 
Master mind behind these plans 
is W. Isaac, Macclesfield’s town 
clerk, who was inducted as 
president of the branch for 
anniversary year. He was pre- 
— _— in 1951. 


SUCCESS IN 
TRIPLICATE 





Hon. solicitor 


More than 5,000 _ people h h 
visited Wood Green town 
hall in February, during the retires t roug 


borough's third anaual “public 
relations fortnight.” This was 
organised jointly by the council 
and the NALGO branch. 

The three major events were 
the borough's third “Welcome to 
Citizenship,” a town safety ex- 
hibition, and a council open 


ill-health 


Thomas Alker, C.B.E., has 
resigned as NALGO’s honorary 
solicitor for England. This was 
announced at a meeting of the 
National Executive Council on 
March 11. 

Mr. Alker, who is the town 
clerk of Liverpool, has been 
advised on medical grounds to 
cut down on his outside 
activities, 

He became honorary solicitor 
for England in 1956. Since 
1945. he has been President of 
the North Western and North 
Wales District, and, in 1950, he 
was chairman of the Liverpool 
branch. 

The N.E.C. recorded its deep 
appreciation ef Mr. Alker’s 
service to the Association, and 
its oe that ill-health had com- 
| pelled his withdrawal from 
| NALGO’'s national work 





—~HILTYaH 


"TO6T ‘1 YoreW 


Woy jOeye yA s1ostaredns 


(mq 20; peerfe jue. 


8 jo sesTy “22 PIEW 





od 


@TROSs MON 


5 
t 


| ssaud d0ls 


branch 
month. The closing date 
for March entries is April 
17, and the results will be 
published in June. Once 
again, there will be a 
monthly prize of two 
If you want to win one 
of these prizes, please 
remember these two im- 
portant rules: (1) Your 
entry must be sent to the 
editor of Public Service 
through your branch secre- 
tary, on the form pro- 
d; (2) The photograph 
sent should be at least 
size, of your 
shoulders only, 
and preferably glossy. 
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equal to nearly 44° 
tax and surtax, and so equivalent to nearly 6] 


You can’t lose your investment- 
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‘GLOUCESTERSHIRE 
RUNS BIG QUIZ 


HELTENHAM town hall was packed with 1,000 school- 


‘children, parents, councillors, 


and others to see the semi- 


finals and final of the Gloucestershire inter-schools civic quiz, 
on March 13. The quiz started | 
some months ago, with entries | 


from 27 schools. 
Winner of the final 
Churchdown county secondary 
school’s team of four, each of 
whom was given a £1 book 
token. The school will also re- 


» interest per annum 


J = 
Premium Savings Bonds 
Thousands of prizes, free of U.K. income tax and surtax, can be won each 
month. There are more small prizes and additional top prizes of £5,000 each. 
Premium Savings Bonds now go into the monthly draw three months after 
purchase, and the maximum permitted holding is raised from 500 to 800. 
your money will be refunded whenever you 
want it. Bonds cost £1 each at Post Offices, Banks and Trustee Savings Banks. 


Invest in 


NATIONAL SAVIN 


NATIONAL SAVINGS CERTIFICATES 
POST OFFICE SAVINGS BANK & TRUSTEE SAVINGS BANKS 
DEFENCE BONDS 

PREMIUM SAVINGS BONDS 


a 3% 


was the ' 


bonus free of U.K 


ceive a special prize of a paint- 
ing—the winning entry in a 
competition among students in 
Gloucestershire schools of art 
Both the quiz and the paint- 
ing competition were organised 
by the Gloucestershire NALGO 
co-ordinating committee. 





with a high rate of interest, ease and 
convenience, and income-tax-free concessions. 


National Savings Certificates 
The 10th Issue is a more a. cactive investment than ever, because you can now 
buy up to 1,200 units (£900 worth) instead of 1,000 units (£750 worth). 

Each 15/- unit you hold becomes £1 in only seven years. Thus, if you buy the 
full amount, you will make a profit of £300 over the seven year period. That's 


This interest is free of U.K. income 


% taxable at the standard rate. 


Post Office and Trustee Savings Banks 

Both husband and wife can each enjoy £15 interest free of U.K. income tax 
(though not surtax) each year on their Savings Bank deposit accounts. 
The limit has been raised to £5,000, and there is no restriction within this 
limit on the amount you can deposit in any one year. 


Defence Bonds 
Defence Bonds yield 5% interest, and are repayable after seven years at the 
rate of £103 for every £100 invested 
Over the full period your annual interest is worth £5.12.6 per cent gross if 
you pay tax at the standard rate. New 5 
units. You can now hold £5,000 worth, exclusive of holdings of earlier issues. 


income tax. 


Defence Bonds are on sale in £5 


Issued by the National Savings Committee, London, §.W.7 


NWA 





